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cEo

mESSagE

The traditional holiday season is here – a time when many of us 
across the Kinross world gather with family and friends, give thanks, 
and celebrate with our local community.

I usually travel to the western mountains of canada with Janet and 
our three children for the holidays, where we spend time with our 
extended family and catch up with old friends. It’s a brief time to relax 
and recharge – although with two teenagers in the house, finding  
a quiet spot can be challenging!

As I look back on 2009, we have achieved substantial growth in 
production and cash flow, and as a company we should be very proud. 
We have also made great strides in other areas, and our growth in 
corporate responsibility (cr) is one that shines brightly. There are 
dozens of cr initiatives that should be included among our greatest 
success stories this year – and that’s why we have dedicated this 
issue of Kinross World to celebrating them. 

In the pages that follow you can read about environmental initiatives, 
education-focused projects, volunteer programs and more – each of 
which are making a big impact in the communities where we operate. 
You can also read about the company-wide corporate responsibility 
strategy we are putting in place and will be rolling out in 2010,  
along with our second corporate responsibility report. 

earlier in 2009, we were named one of canada’s 50 most Socially 
responsible corporations – an honour that reflects our commitment 
to doing the right thing and to following The Kinross Way. more 
recently we announced the creation of a new strategic operating group 
focused on external relations & corporate responsibility – an 
organizational change that reflects our commitment to doing even more 
in these areas, and how critical they are to our company’s success. 

This spring we will seek nominations for our second annual  
Living Our Values Awards, through which we will learn even more 
about the great things our people are doing at our sites and in  
our communities.

Thank you for helping make Kinross a special place to work, and for 
helping us make a difference. On behalf of myself and your  
Senior Leadership Team, we wish you and your family a safe and 
happy holiday season, and all the best in 2010.

Tye	W.	Burt
President & chief executive Officer 
Kinross Gold corporation

celebrating the season  
across our global community

Tye Burt, President & CEO,  
speaking at the Denver Gold Show in September 2009

On the COver: Children from around the world participate in the  
Vladislav Tretiak Cup, an event sponsored by Kinross in Moscow.  

Alexander Ovechkin (back right) – widely regarded as the best hockey 
player in the world today, and who was awarded the National Hockey 

League’s Most Valuable Player award for 2008 – was on-hand to award 
winning medals at the event (see accompanying story on page 15.)

Pictured here: Some of the thousands of reindeer that are  
often spotted at Kupol. To protect the reindeer herds and other  

wildlife, a strict “no weapons, no poaching” policy is in  
place for the drivers who use the 430-kilometre-long winter road 

to Kupol from Pevek (the Arctic shipping port where  
supplies arrive), and no hunting is permitted at the mine site.

Tye Burt, President & CEO,  
speaking at the Denver Gold Show in September 2009
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focuS

oN SafETy

Since 1989, the National Service of Geology & mining in chile has 
held an annual competition to recognize individuals and companies 
that demonstrate outstanding safety performance – specifically,  
those that achieve the lowest accident frequency and severity rates 
for the year.  

At the awards ceremony in August, Kinross’ maricunga operation  
was privileged to receive the Honourable distinction Award in the 
Leading company category. Santiago González (minister of mining), 
and Alejandro Vio (director of the National Service of Geology & mining), 
hosted the ceremony, and a large number of executives from the 
largest mining companies in chile were in attendance. Hugo Herrera 
(General manager, maricunga), accepted the award on Kinross’ 
behalf. maricunga also earned a similar award earlier this year  
from the chilean chamber of construction, for its distinguished  
Safety & Occupational Health System. 

From Hugo’s perspective, “These awards reflect maricunga’s 
commitment to putting people first and keeping safety our number 
one priority. Thank you and congratulations to everyone on our team 
for your support of our safety programs and initiatives, for helping  
us lead our industry in chile in this important area, and for the role you 
play in ensuring that we continue to work safely each and every day.”

Our La coipa operation was also honoured at the awards ceremony 
when José Bugueño (Lead of the department of risk Prevention), 
received the distinguished Safety Professional Award for his outstanding 
performance and dedication to maintaining high safety standards.   

José is a mine engineer, Industrial civil engineer, an expert in  
Health & Safety, and holds an mbA in business management. He has 
more than 18 years of mining experience, including the development 
and implementation of many safety and security plans at La coipa. 
From José’s perspective, “receiving this award was the result of many 
years of learning, planning, and finding new ways to ensure the 
safety and security of our people. It is an honour to be recognized  
for these efforts. Leadership is important to ensuring that our people 
go home at the end of every shift, but outstanding safety results  
are only achieved when we work as a team, and pull together to build 
a culture of safety that everyone respects and participates in.”

celebrating safety  
successes in chile

Hugo Herrera (General Manager, Maricunga),  
receives the Honourable Distinction Award from  

Paula Cornejo, a representative of Chile’s National  
Service of Geology & Mining

José Bugueño, Lead of the Department of Risk Prevention, La Coipa

José Bugueño receives his Distinguished Safety Professional Award 
from Exequiel Yanes, National Sub-Director of Mining  

for Chile’s National Service of Geology & Mining



The strategy is founded on four building blocks, some of which have 
already been developed, and others which will be developed over  
the coming months:

The scenes have become all too familiar: angry demonstrators blocking 
a mining road; local citizens petitioning their government to stop  
a new mining development; mining projects suspended because of 
continued community opposition. To succeed in mining today, the 
name of the game is “maintain your social license to operate” – that is, 
make sure that you have the continued consent of local communities 
and other stakeholders to carry on your business. 

For Kinross, like other companies, 
earning that social license requires more 
than just caring for the environment and 
providing a safe and healthy workplace 
for employees. It means engaging local 
communities as we work to develop our 
new projects, and working diligently  
to improve their quality of life by helping 
to create new economic opportunities, 
support infrastructure development, enhance education, and improve 
health care – benefits that hopefully persist even after our mining 
operations have ended.
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Kinross recently launched a new  
corporate responsibility (cr) strategy aimed  
at securing our strong reputation as a good  
neighbour wherever we operate.

corporaTE  rESpoNSIbIlITy  

IS No loNgEr opTIoNal

corporaTE  
rESpoNSIbIlITy  
aT kINroSS

*A copy of our 10 Guiding Principles brochure is included with this publication.

Participants from the 2009 CR Conference on a tour  
of Kettle River-Buckhorn. Top row, from left to right:  

Earl Doege (Loss Control Superintendent, Round Mountain), 
Marcelo Coelho (Community Manager, Paracatu),  

Ana Taveria (Health & Safety Manager, Paracatu), Pat Maley 
(Director, Permitting), Juliana Esper (Environmental Projects,  

Belo Horizonte, Brazil), Alexandre Cancian (Manager,  
Human Resources, Kettle River-Buckhorn) and an interpreter. 
Bottom row, left to right: Kevin Roach (Engineering Manager, 
Reclamation Operations), Larry Perino (Reclamation Manager, 
DeLamar), an interpreter, and Greg Schoen (Environmental 

Superintendent, Round Mountain).
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Launched in 2008, these 10 principles provide the basic  
blueprint for our conduct as a responsible company.*

 10 guiding principles  
for corporate responsibility

2
This framework will articulate specific policy commitments in key 
areas like environment, health and safety, donations, etc.

cr policy Framework

3
Under development, this system will provide company-wide  
guidance and standards of practice in all relevant areas  
of corporate responsibility.

Kinross cr Management system

4
each site will create its own annual plan covering all aspects  
of community and stakeholder relations as an integral part  
of its overall business plan.

site responsibility plans

“Our reputation as a good corporate citizen is 
 built from the ground up, based on our performance 

at our sites and our relationships with the  
communities where we work. Our new strategy focuses 

primarily on ensuring consistently strong 
CR performance across our global operations, while at 

the same time recognizing the enormous differences  
in our various sites and operating communities.”

– James crossland, executive Vice-President, 
external relations & corporate responsibility

“We have enshrined ‘outstanding corporate citizenship’  
as a core Kinross value for two good reasons:  

number one, we all want to work for a company  
that is a positive force for improving people’s  

lives wherever we operate; number two, we have the 
opportunity to make corporate responsibility a true 

competitive advantage for our business by establishing 
Kinross as a preferred operator from a responsibility 
standpoint – the kind of company that governments  

and communities choose to do business with.”

– tye Burt, President & ceO
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Kinross recently launched a new company-wide Organizational &  
Operating model. This model will help ensure that we have the right 
structure in place to deliver on our growth strategy and plans,  
and help us execute The Kinross Way.

A significant feature of the new model is the creation of a new strategic 
operating group called external relations & corporate responsibility 
(er/cr), led by James crossland. The creation of this group 
highlights the strategic importance that Kinross places on project 
permitting and cr. bringing on-stream the large development 
projects in our pipeline is critical to our long-term success: at the 
same time, differentiating Kinross in the eyes of governments, 
communities, NGOs and employees will give us a significant 
competitive advantage.

At a board governance level, the existing environmental, Health & Safety 
committee of the board is also expected to broaden its mandate  
to embrace all aspects of corporate responsibility.

As Kinross’ new Vice-President, Corporate Responsibility, ed opitz 
brings energetic and thoughtful leadership to the challenge of making 
corporate responsibility a strong and sustainable competitive 
advantage for Kinross.

many Kinross employees knew ed when he was corporate  
Vice-President, Environmental Affairs, where he was part of the team  
that rolled out Kinross’ eH&S management System. more recently,  
as Vice-President, Environment, Health, Safety & Sustainability  
in russia, ed has been instrumental in building strong relationships 
with local stakeholders and indigenous communities in support  
of our Kupol project. 

“One of our biggest challenges as a mining company is to leave  
a positive ‘value footprint’ wherever we operate,” says ed. “We need 
to help ensure – throughout the life of our mining operations and 
beyond – that the sustainable and positive benefits of our presence 
clearly outweigh any negative impacts, or the perception  
of negative impacts.”   

If corporations were to analyze their prospects for social 
responsibility using the same frameworks that guide their 
core business choices, they would discover that corporate 
responsibility can be much more than a cost, a constraint,  
or a charitable deed – it can be a source of opportunity, 

innovation, and competitive advantage.

– michael Porter, Harvard business review

mEET ED opITz 

kINroSS’ NEw  
cr lEaDEr 

NEw orgaNIzaTIoN SupporTS  

cr aS a prIorITy

Ed Opitz

Left to right: Pat Maley (Director, Permitting),  
Juliana Esper (Environmental Projects, Belo Horizonte, Brazil),  

and Raymi Beltra (Manager, Environmental Affairs,  
United States) at the 2009 Kinross CR Conference

Left to right: Angel Cueva (Field Environmental/Rehabilitation Chief, 
Ecuador) and Carolina Flores (Public Relations & Communications, 

Maricunga) at the 2009 Kinross CR Conference
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congratulations to our Fort Knox operation in Alaska, winner of the 
second annual Tileston Award. 

Named after a long-time Alaskan conservationist and a former state 
mining director (Peg and Jules Tileston), the award is presented  
annually by the Alaska conservation Alliance and the resource  
development council, to resource companies in recognition of projects 
that have had a positive impact on both the local economy and the 
local environment.

In 2008, Fort Knox’s estimated total economic benefit was US$250 
million, and the mine generated more than 1,250 direct and indirect 
jobs. Fort Knox also works with more than 500 local businesses  
in Fairbanks, and another 700+ across the state of Alaska.
 
The mine’s showcase environmental success story is the Fish creek 
reclamation project, located downstream from our Fort Knox  
operations. This initiative has helped restore fish habitats and wetlands 
to areas of Fish creek that were damaged by mining over the past 
90 years – prior to the modern gold mining era. The Fort Knox 
leadership team saw the importance of setting an example for future 
resource development activities in Alaska, as well as the value of  
being a good neighbour. Today, the mine’s efforts have helped  
re-establish the Arctic Grayling* population in Fish creek, and reversed 
the waterway’s listing as an Impaired Water body. 

“It is impossible to place a dollar value on the results of our reclamation 
efforts, but the intrinsic value of clean water and a productive fishery 
cannot be overstated. In addition to the current benefits realized 
downstream, the economic benefits will be felt far into the future,” 
said lorna shaw, our community and Government relations  
manager at Fort Knox.

*The Arctic Grayling is a species of freshwater fish in the salmon family.

In August, Kinross in Paracatu launched the espalha creek Project,  
a joint initiative with local espalha farmers. The project aims to  
promote environmental preservation and increase the creek’s water 
flow to help generate income for 16 families who live in the area,  
and depend on the creek for agricultural activities and cattle farming. 

Our Paracatu operation is providing financial and technical support, 
and has also donated a tractor to help construct water dams.  
The program also involves reclaiming forest areas around the creek 
so that they retain rain water, educating local farmers so that they 
can maintain the springs, constructing small dikes, and creating 
contour lines in the land to prevent soil erosion. In order to measure 
results, creek flow is being monitored daily.

espalha creek is the largest contributor to rico creek, which  
Kinross is supporting through a US$5 million rehabilitation program. 
rico creek is the major waterway that passes through the city  
of Paracatu: by improving espalha creek’s water flow, we can help 
enhance environmental conditions along rico creek, and thus 
throughout the city. 

In conjunction with the rico creek project, Kinross is also sponsoring 
the construction of nearby Linear Park. When construction is complete, 
Linear Park will include green space, a playground for children, 
sports courts, and running and cycling areas.

paracaTu’S  
ESpalha crEEk projEcT 

forT kNoX wINS
coNSErVaTIoN awarD

Espalha Creek 

corporaTE rESpoNSIbIlITy  
IN acTIoN
ENgagINg ThE commuNITIES whErE wE opEraTE

Local Espalha farmers and Kinross volunteers with  
the tractor donated by Kinross to help construct water dams

Delbert Parr, Environmental  
Manager, Fort Knox

The 2009 Tileston Award, presented  
to our Fort Knox operations in Alaska

Lauren roberts (General Manager,  
Fort Knox) accepts the Tileston Award
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To address issues relating to an international road that is used  
by our maricunga operation, and which crosses the indigenous colla 
community in northern chile, maricunga and the colla formed an 
environmental board with the participation of cONAdI (the Indigenous 
People development corporation), and the chilean ministry  
of Public Works. 

The board holds regular monthly meetings to discuss the impact  
the road has on vegetation and water, and other environmental  
concerns. As a result of these meetings issues are being resolved 
through dialogue and consensus: the road is now being redesigned 
to include safety standards that respect the colla culture, its area  
for use is being defined, and it is being thoroughly cleaned and  
well maintained. 

As part of maricunga’s commitment to the local environment, for the 
third consecutive year the mine has renewed its agreement with the 
National Forestry corporation to protect the Negro Francisco and 
Santa rosa wetland areas. These areas cover the largest oasis in all 
of chile, and are located in one of the Atacama region’s three 
national parks. The agreement will help fund a study on the vicuna  
(a close relative of the llama), and will also fund mapping work  
to establish the wetlands’ official boundaries. 

Kinross Aurelian has initiated a number of activities to prepare for future 
operations and ensure that they have minimal environmental impact:

•   between may and September 2009, 7,000 plants were successfully 
transplanted out of greenhouses and into areas previously impacted  
by our activities. 

•   In partnership with SImbIOe (a research group that supports  
ecuadorian biodiversity), fish populations are being monitored to 
determine how informal mining activities are impacting the local area.  

•   Several wildlife studies have been initiated to gather baseline information  
in order to measure and minimize the future impact of operations. 
researchers from ecuadorian universities, along with representatives  
of environmental groups like SImbIOe and the missouri botanical 
Gardens, have assisted and participated in these studies. 

La coipa awarded its 2009 Fernando Llanos briceño Scholarship  
to 18-year-old Pedro Araya, a top student in copiapó. As a result of 
winning the award, Pedro has been granted a full six-year scholarship  
to the University of chile. 

“Pedro was the best choice for this scholarship,” said cristhian staeding, 
Human resources manager at La coipa. “He is the ideal student and is 
fully committed to furthering his studies. He will be a great ambassador  
for our company.” 

Pedro was the 18th student to receive the scholarship, which was founded 
in memory of Fernando llanos Briceño, a prominent Supervisor at  
La coipa who participated in the construction of the mine plant, and who  
is remembered for his professionalism and commitment to the community.

marIcuNga crEaTES  
ENVIroNmENTal boarD  
wITh INDIgENouS commuNITy

marIcuNga  
parTNErS  
To proTEcT wETlaNDS  

proTEcTINg EcuaDor’S  

NaTural  
ENVIroNmENT 

la coIpa
fErNaNDo llaNoS brIcEño
ScholarShIp 

The Atacama desert in Chile 
extends into the mountains,  

and is an area of great natural 
beauty that we are committed  

to preserving in partnership with 
the indigenous communities who 
live there. The international road 
our Maricunga operation shares 
with the Colla can be seen near 

the bottom of the image.

Cristhian Staeding (Human Resources Manager, La Coipa) (left)  
and Jorge Campillay (Copiapó Governor) (right), present 
the Fernando Llanos Briceño Scholarship to Pedro Araya

Edwin Torres (Inspector, Industrial Safety) (far right),  
and Luis Enrique Tandaso (Environmental Worker) (middle)  

conduct wildlife studies with a park ranger in a forested  
area near Fruta del Norte

The Negro Francisco wetlands 
near Maricunga
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At Kettle river-buckhorn, extraordinary measures have been taken  
to ensure a high level of water quality around the mine area – measures 
that underscore the operation’s commitment to small footprint mining. 

The underground mine obtained 131 permits and licenses with  
multiple terms and conditions before starting operations, illustrating 
the multifaceted water and environmental issues involved. To manage 
water, the state-of-the-art buckhorn Water Treatment Plant was  
built, a complex structure that includes an Ion exchange Unit and  
a reverse Osmosis Treatment System. 

A guzzler* was also constructed to provide water for wildlife,  
and another program makes certain that a minimum stream flow  
is maintained in a nearby creek. The creek is measured regularly,  
and if the water flow drops to certain levels, it is augmented  
by a well and pump. 

While Kettle river-buckhorn has faced challenges regarding water 
storage capacity and higher-than-expected discharge levels,  
the operation has committed substantial resources and acted quickly 
to address them. A blue ribbon task force was formed, a storm  
water study has been commissioned, and a revised water balance 
model is being developed to accommodate seasonal variations  
in rainfall and runoff.

* Guzzlers are devices used in arid regions that catch and store water from frost, dew, 
snow and rain to make it available to wildlife during dry periods.

For two years in a row, Kettle river-buckhorn has proudly supported 
the back country Horsemen of Washington (bcHW), a non-profit 
organization that helps government and private agencies maintain and 
manage recreational lands and wildlife trails. The bcHW works to 
ensure that the trails remain open, educates horseback riders about 
ways to use the trails that will help preserve the natural environment, 
and provides volunteer services to local communities across  
Washington State. 

In 2008 and 2009, Kettle river-buckhorn presented the bcHW with 
two donations totaling US$35,000 in support of the future purchase 
of property for the Whistler canyon Trail. 

kETTlE rIVEr-buckhorN 
SupporTS rIDINg TraIlS

In line with our commitment to promoting sustainable development, 
Kinross Aurelian has provided funds and support to APeOSAe,  
an association of coffee farmers who live near our Fruta del Norte 
project in southeastern ecuador. 

To date we have provided micro-loans, seed capital, lab construction 
and technical assistance to approximately 1,700 coffee farmers  
who produce 100%-organic, fair-trade coffee. In the past year their  
production has doubled, mainly because the 2,480 pounds of coffee 
they produce have been exported to eight international markets,  
including the U.S. and europe. The program has opened up commercial 
lines and created export opportunities, thus improving the farmers’ 
standard of living and quality of life. “clearly we have seen that this 
works. It will help us leave a legacy for our children,” said one APeOSAe 
farmer. Going forward, the farmers hope to export to Japan and 
further expand their operations.     

“Our goal is for these activities to have a life of their own. That is what 
sustainability is all about,” said dominic channer (Vice-President, 
external Affairs, ecuador). “This is about mining operations helping  
to generate conditions that enable independent success for local 
businesses in the long term.”

commITTED To  

waTEr QualITy

SupporTINg  

coffEE farmErS  
IN EcuaDor 

Left to right: Monte Alves and Bria Ball (Environmental Resources  
Management Contractors), Anthony Maggi (Kettle River-Buckhorn  

Water Treatment Plant Operator), Olivia Williams  
(Environmental Resources Management Contractor) and  

Gary Johnson (Kettle River-Buckhorn Environmental Engineer)

Local coffee growers in Ecuador are benefitting from the support 
Kinross is providing to their industry

Dominic Channer (Vice-President, External Affairs, Ecuador) 
helps a local coffee grower remove the skins from coffee fruit berries. 
The seeds inside these berries are better known as coffee beans.  
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hElpINg haNDS aT  

rouND mouNTaIN  
hIgh School 

Dan Brown (left) and Donny Warren, two of the Round Mountain 
welders who volunteer at the local high school

many of our people at round mountain often lend a hand at the  
local high school – helping to identify potential safety issues at  
the Industrial Arts centre, providing support to the school’s welding 
program, and acting as volunteer coaches for sports teams. 

Last year when the school had no budget for the Industrial Arts centre, 
round mountain workers from Loss control, Plant maintenance and 
the electrical department (some pictured below), did a walk-through 
to identify safety hazards and see what could be done to help ensure 
that the program continued. They cleaned up the space, eliminated 
potential safety issues, and gathered equipment like welding helmets 
and cutting goggles to donate to the school for the students to use. 
With budget and equipment limitations taken care of, round mountain 
started sending a welder to the school twice a week to teach the 
class – something they continue to do today. Kudos to terry gilliland 
(Welding Supervisor), for coming up with the idea of helping out  
the Industrial Arts centre, and sending our people there to volunteer 
as teachers. 

“These kids are the foundation of our community,” said Bill goodhard, 
round mountain’s General manager. “It’s important that we provide 
our support so that they can gain valuable skills and abilities.” 

derrick Brown (blasting crew Worker), coaches the boy’s and 
girl’s basketball teams. From his perspective, “This is where a lot  
of kids learn the fundamentals of character, discipline and teamwork.” 

richard Musselman (chief Surveyor), coaches the wrestling team, 
holds practices during the week, and travels to tournaments over  
the weekend. randy Burggraff (Operations manager), Jim swigart 
(Ore Processing Supervisor), and Vicente ramirez (mine crew 3  
Assistant Supervisor), all coach the football team. They have daily 
three hour practices for four months during the season.

rounding out the round mountain coaches are girls basketball coach 
lori Manley (crew 1 Supervisor, crusher) and the track team coach 
Vicki akers (Warehouse bulk receiver).

This year at Kupol – during our first year of operations – concurrent 
reclamation got started on areas that had been disturbed during 
construction but are no longer in use.

One area of focus was the construction landfill, an area of approximately 
4.3 hectares that was not needed after the on-site incinerator was 
commissioned. reclamation work for the landfill included removal of 
all structures, capping of the land-filled waste with at least one metre 
of fill, surface grading, and seeding that will encourage quick-growing 
plant life and locally harvested native plants. by the end of summer, 
the red oats planted in July had already sprouted. 

Nearly 2.8 hectares of borrow areas* near the tailings facility were 
also reclaimed this summer. This was achieved by re-grading and 
covering the area with topsoil salvaged from the expansion of the ore 
yard at the mill.

* Borrow areas are places from which different types of soils are taken and used 
elsewhere for either construction or reclamation. At Kupol, rocky soil was excavated 
from an area near the site and used to construct roadways: the area where this soil 
came from would be considered a “borrow area.” These borrow areas are ultimately 
contoured, reclaimed and re-vegetated to match the surrounding area.

aN Early STarT  

aT kupol 

Some of our Round Mountain  
electricians who volunteer  

their time at the local high school 
(Left to right: Earl Dutton,  

John Shea, Brady Feldhaus,  
Mario Esparza and  

Kevin Warren – father of  
Donny Warren, pictured left)

Derrick Brown coaches the boy’s and girl’s basketball teams  
at Round Mountain high school

The construction  
landfill at Kupol

Red oats growing in the 
reclaimed area of Kupol’s 

construction landfill 



SpoTlIghT  
oN rEclamaTIoN
brEaThINg NEw lIfE INTo  
formEr mININg laNDS

based in reno, Nevada, our reclamation team is led by Mark ioli –  
an engineer who spent the first part of his career working in the 
nuclear industry in Switzerland and the United States. mark later  
became an environmental engineer at a copper and molybdenum 
mine, and then in 1997 joined the team at round mountain as 
environmental manager. Today he leads a team of approximately  
20 people who manage Kinross’ suite of reclamation properties.

From mark’s perspective, “reclamation is about making an often 
worn piece of land look new again. It’s about breathing new life  
into an ecosystem, ensuring physical stability and water quality,  
and transforming the project area to viable post-mining land use, 
while creating an environment where wildlife can flourish.  

 “reclamation takes years of hard work – sometimes decades.  
Our success at deLamar, mineral Hill and many other properties  
is a direct result of the personal commitment, hard work and 
tenacity of a small but dedicated team of inspiring people who work 
behind the scenes every day to help ensure that Kinross continues 
to be a leader in this area.”
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Mark Ioli, Vice-President &  
General Manager, Reclamation Operations

Wind Mountain was an open pit heap leach gold and silver  
operation obtained by Kinross in the 1998 Amax Gold acquisition.  
Final closure and reclamation activities began in earnest in 1992,  
and the operation is now in the post-closure monitoring stage. 

At DeLamar, a red-tailed hawk rests on a boulder  
placed specifically for habitat restoration. See the feature story  

on page 12 for more information about DeLamar.
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Nearly de-watered tailings facility at DeLamar in 2009

Buffalo on Mineral Hill’s  
reclaimed tailings area

The Champagne Mine was acquired by Kinross in the 2007 Bema  
acquisition, and by that time Bema had already completed nearly all 

of the required reclamation work. Today our reclamation team is  
preparing an application for termination of the site’s cyanidation permit.

Water management at DeLamar: 
Throughout the site closure period,  

DeLamar has utilized enhanced  
evaporation techniques (shown here),  
as well as land application to reduce  

the tailings pond inventory from  
approximately 1.5 billion gallons  

(5.7 billion litres) of water in 2000,  
to an inventory of virtually no water in 
2008. See the DeLamar feature story  

on page 12 for more information.

Hayden Hill was an open pit heap leach and milling gold and silver operation obtained by Kinross in the 1998 Amax Gold acquisition.  
Mining began in 1992 and ceased in 1997, but residual gold production from the heap continued into 2001. Today, nearly all reclamation earthworks 

have been completed, all structures have been removed from site, and the operation is now in post-closure monitoring. In 2009, 750 acres  
at Hayden Hill – including constructed wetlands – were donated to the U.S. Bureau of Land Management to be managed as a wildlife preserve.
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Mineral Hill was a booming mining town in the early 1900s.

On October 28th, Kinross was presented with the 2009 Hardrock Mineral Environmental Award for our work at DeLamar.  
This award acknowledges operators with an exceptional track record of meeting or exceeding reclamation requirements. From left to right:  
Rick Baker (Senior Vice-President, Environment & Project Permitting), Kevin Roach (Engineering Manager, Reclamation Operations),  

Steve Smith (Site Manager, DeLamar), Dave Cuvelier (Senior Engineer, DeLamar),  
Mark Ioli (Vice-President & General Manager, Reclamation Operations), Brad Pack (Maintenance/Operations Superintendent, DeLamar),  

Larry Perino (Reclamation Manager, DeLamar) and John Young (Environmental Manager, Reclamation Operations).

Our DeLamar reclamation team, from left to right: Larry Perino, Tumen Badarch (Generation Gold participant),  
John Isernhagen, Cathy Madariaga, Misty Yost, Chuck Baker, Joe Bongiovi, Jake Rowe, Brad Pack, Chuck Anderson,  

Steve Smith, Dave Cuvelier, Alexis Stanford, Mark Ioli, Ronnie Stephens, Jerry White and Boyd Walker.  
Missing: Nancy Grubaugh, Kevin Lucas and Joanne McMichael.

Mineral Hill employees outside the Mineral Hill Mine Office 
(Left to right: Lucky McPhearson, Laborer,  

Randy Wegner, Operations Manager, Bill Marchington, Laborer, 
and Ron Burke, Environmental Coordinator)
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deLamar was established in the state of Idaho in the late 1800s as a 
booming mining community. From 1977 until 1993, a modern mining 
operation was set up in the town by Kennecott minerals company.  
In 1993, Kinross acquired deLamar through the purchase of several 
properties from Kennecott, and the mine continued in active  
production until december 1998. 

reclamation of Kinross’ 420 acres at deLamar has been complex 
and challenging: in addition to mill demolition and other standard 
equipment removal processes, there were three pits and three  
waste rock storage areas to reclaim, and a massive 200-acre tailings 
impoundment to manage, with limited options for water disposal  
and significant acid drainage issues. 

In 2003, Kinross helped form a multi-agency task force to develop 
and approve deLamar’s closure plans. This included partnering with 
the U.S. environmental Protection Agency, the Idaho department  
of Lands, the Idaho department of environmental Quality, the Idaho 
department of Water resources, and the U.S. bureau of Land  
management. In October 2005, deLamar’s comprehensive reclamation 
and closure plan was finally approved. It included detailed engineering 
studies and designs, implementation schedules and performance 
monitoring criteria.

Today, all of the water at deLamar has been effectively treated and 
returned to the ecosystem, primarily through a land application process 
that enhances wildlife habitats and livestock grazing areas on private 
lands. A significant amount of work has gone into water management, 
specifically through earthwork – the use of an engineered clay  
cover that is placed over reactive soils, so that new rainwater won’t 
penetrate the soil, and can be released as clean stormwater back 
into the environment. Our plan is for earthwork to be complete by the 
end of 2012, but Kinross will continue water treatment, final structure 
demolition and environmental monitoring for several years in the future.

Our reclamation team has also erected a wind tower at deLamar to 
explore opportunities for creating energy from a renewable resource. 
While results are still preliminary, it appears that there will be an 
opportunity to utilize wind generated sources to offset the power 
requirements of the site in the future.

mineral Hill is a major Kinross reclamation project located in the state 
of montana, near the north entrance of Yellowstone National Park. 
mineral Hill was acquired by Kinross as part of the TVX/echo bay 
merger in 2003. Today, it is a fully reclaimed site and is a prime 
wildlife habitat for deer, elk, bison, wolves and grizzly and black bears 
that travel to and from Yellowstone. 

We maintain a small water treatment system onsite that manages  
a residual tailings water flow of approximately 1.5 gallons per minute. 
Our reclamation team is currently working with federal land managers 
and conservation groups to determine next steps for the ultimate  
disposition and ownership of the property, to ensure that it will  
continue to be mutually beneficial to the public, the local community 
and wildlife.

Some of the reclamation awards our Kinross team has won:

*Divested property

EXplorINg DElamar: 
a moDEl for SuccESSful rEclamaTIoN

mINEral hIll: 
oN ThE DoorSTEp of yEllowSToNE 

rEclamaTIoN

awarDS

2009 – deLamar receives the Hardrock mineral  
 environmental Award

2008 –  larry perino, reclamation manager at deLamar,  
is recognized for his work with the Animas river  
Stakeholders Group, for their reclamation work  
in the Silverton historic mining region, site of Kinross’  
former Sunnyside mine.

2006 –  deLamar receives the Northwest mining Association’s  
President’s Award for excellence in reclamation

2002 –  Qr mine* receives the british columbia  
Jake macdonald mine reclamation Award

2002 –  Sleeper mine* receives the excellence in mine  
reclamation Award by the Nevada division of minerals,  
division of Wildlife, division of environmental  
Protection, U.S. bureau of Land management,  
and U.S. Forest Service

2000 –  Hayden Hill receives the excellence in reclamation  
Award from the california mining Association

Building an arsenic mill at Mineral Hill in the early 1900s. At that time, 
Mineral Hill was an arsenic mine, when arsenic was used  

for pesticides and other industrial products.
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events and success stories from  
across our global community

The development of a continuous Improvement (cI) strategy is just 
beginning at Kupol, but will become increasingly important as grades 
begin to decline in the coming years. The site is currently setting up  
a cI steering team that will be responsible for evaluating, prioritizing 
and supporting the implementation of cI initiatives. This team will help 
Jason lever, Kupol’s cI manager, ensure that all of the cI initiatives  
that are developed for the site are closely aligned with Kupol’s 
operational goals. An employee suggestion system will be introduced  
to collect improvement ideas, a 5S* implementation is underway in  
the truck shop and the mill and will soon be implemented in other areas 
of the operation, and in September, Pace consulting performed an 
energy assessment at the site as part of Kinross’ global energy efficiency 
strategy. The initiatives that resulted from this assessment are being 
rolled up into the cI framework for prioritization and implementation. 

Fort Knox cI teams are currently in the middle of a number of cI 
initiatives projected to drive over $4m in additional cash flow in 2009. 
Projects include optimizing haul cycles and loading times, improving 
blasting of hard ore through the use of electronic detonators, increasing 
energy efficiency and reducing ball consumption in the mill, reducing 
turnover, and implementing 5S* in the lab and maintenance shop. 

* 5S is a workplace organization methodology that enables individuals to work more safely 
and efficiently by standardizing work procedures, and reducing non-value-add activity.

arouND  

kINroSS

coNTINuouS ImproVEmENT  

aT kupol  
& forT kNoX

At Kupol in September, during the Pace Consulting energy  
assessment. Left to right: Jason Lever (CI Manager, Kupol)  
and Jeremy Weyland (Director, Risk & Energy, Toronto),  

with Scott Fraser, Alexander Perevozchikov and  
Tom Aubee (Pace Consultants).
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oN ThE moVE IN  

SaNTIago  
& ToroNTo

kETTlE rIVEr-buckhorN   
lauNchES NEw job SkIllS program  

In October, Kinross minera chile moved into a new corporate office  
in Santiago. The new Santiago office mailing address is: 

Kinross Minera chile
cerro colorado 5240
Tower II, 18th Floor
Las condes

Kinross gold corporation 
25 York Street, 17th Floor
Toronto, Ontario 
canada  m5J 2V5

In November, our corporate headquarters in Toronto moved to a new 
location at 25 York Street. The new space allowed us to bring our 
people working in different locations together into one space, offers 
room for growth, and will provide significant long-term savings due  
to lower operating costs. 

The new building is also “Leed” certified, which means that it  
meets international environmental performance standards: it has  
an advanced heating and cooling system that uses water from  
nearby Lake Ontario, a built-in cistern to recycle rain water, and a 
state-of-the-art ventilation system. 

The new mailing address for our corporate office is:

Kettle river-buckhorn recently launched a Job Skills Program (JSP) 
offered by the State of Washington’s Workforce education department. 
The JSP offers customized employee training opportunities, with  
the goal of enhancing the growth of Washington’s economy and 
supporting areas with new and growing industries. The State 
awarded Kettle river-buckhorn a JSP grant totaling US$161,000, 
which will cover approximately half of the cost to train new and  
existing employees in areas ranging from electrical, mechanical, 
hydraulics, leadership skills, Six Sigma, and microsoft excel.  
The training classes began in September 2009, and will run through 
the second quarter of 2010.  

Construction at our  
new office in Toronto, Canada

The view from Kinross’ new office  
in Santiago, Chile

From left to right: Don Elliot (JSP Trainer),  
Kenneth Leslie (Millwright), Paul Locke (Electrical Lead),  

Donald Davis (Millwright), Shanta Foster (Millwright),  
and John Scraper (Mill Mechanic). In the background:  

Employees at Buckhorn (40 miles from Kettle River), use video 
conference technology to attend the training



In October, Kinross sponsored the canadian Juvenile diabetes 
research Foundation’s (JdrF) annual Promise ball – a charity dinner 
and auction that raises money to support diabetes research and  
the search for a cure for this ever-expanding global health issue. 
Since 1974, JdrF has given more than $1.3 billion to Type 1 diabetes 
research: last year alone the Foundation funded more than 1,000 grants 
and fellowships, and they are currently funding 43 different human 
clinical trials. This year’s Promise ball raised another $1.6 million  
to support JdrF research.

Speaking at the event, tye Burt (President & ceO), told the crowd, 
 “This journey to finding a cure is acutely personal for my wife and I, 
because our 15-year-old daughter has Type 1 diabetes. We know 
first-hand that living with this disorder isn’t easy – and that watching 
a child live with it isn’t easy either. I sincerely believe that the work 
JdrF is doing is playing a critical role in finding a cure.”

In September, the corporate Finance team celebrated the 
successful launch of KArS – the Kinross Advanced reporting 
System. KArS will generate the company’s consolidated financial 
statements and drive efficiencies in our reporting processes. 

Judy Hyde (director, KArS & consolidation), commented that, 
 “This launch was the culmination of many months of long, hard 
work by our finance, IT and site and corporate operations teams 
in Toronto and around the Kinross world. Going forward, we 
will continue to work together as a team so that we can achieve 
our ultimate vision, which will see the entire organization utilizing 
KArS to report financial data and operational information.”

For the second year in a row, Kinross in moscow sponsored  
the Vladislav Tretiak cup – an annual ice hockey tournament that 
gives youth an opportunity to play at an international level. 
Vladislav Tretiak is recognized as one of the best players in the 
history of ice hockey, and currently serves as President of the  
Ice Hockey Federation of russia, and General manager of the 
russian National Olympic Team. This year’s international youth 
tournament saw 18 teams from russia, belarus, the czech republic 
and the United States come together, and Alexander Ovechkin – 
one of the top players in the National Hockey League, and one 
of the first competitors in the Tretiak cup when the event was 
founded in 1999 – was on-hand to award medals to the winning 
teams and top players. To date, the Vladislav Tretiak Foundation 
has organized 27 international youth tournaments that have brought 
together more than 7,500 young players from around the world. 

SupporT for  
a curE

lauNchINg  
karS

Left to right: Thom Boehlert (Chief Financial Officer),  
Judy Hyde (Director, KARS & Consolidation)  

and Julie Lam (Senior Vice-President, Finance)  
at the KARS launch event in Toronto

moScow 
aND ThE TrETIak cup

Vladislav Tretiak signs Kinross hats at the Vladislav Tretiak Cup 

Tye Burt, President & CEO, speaks at the Canadian Juvenile  
Diabetes Research Foundation’s (JDRF) annual Promise Ball 
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proTEcT  
your hEalTh

TEchNIcal SErVIcES  

comES TogEThEr  
IN caNaDa

The Round Mountain  
Health Clinic Team
From top to bottom:  
Theresa Campbell  
(Registered Nurse),  

Trace Hawkins  
(Medical Assistant),  

Ann Miles (Physicians  
Assistant),  

Melissa Cathcart 
(Registered Nurse)  

and Desarae Bernard  
(Lab Technician)

From left to right: Luiz Tavares, Terence Watungwa,  
Geraldo Xavier and Guilherme Peixoto at the global  

Technical Services Conference

cases of the H1N1 virus continue to rise. As a proactive and 
preventative measure, during flu season we strongly recommend 
that all of our employees get a flu vaccination. Under Kinross’ 
global vaccination policy, all flu shots are fully covered and can 
be obtained at no cost to you.

below are some everyday actions that you can take to protect 
yourself and others from the flu:

•   Wash your hands often with soap and water. 

•   Use hand sanitizers.

•   cover your nose and mouth with a tissue when you cough  
or sneeze. Throw the tissue in the trash after you use it. 

•   Avoid touching your eyes, nose and mouth to prevent  
the spread of germs. 

•   Stay home if you get sick to avoid infecting others.

In September, members of our Technical Services team from 
around the Kinross world came together in Ontario, canada,  
for their 5th annual global Technical Services conference. The 
theme of this year’s event was “driving down costs & realizing 
Opportunity,” and more than 40 participants from canada, the 
United States, chile, brazil, russia and ecuador were in attendance. 

 “This event was a great opportunity to come together as a global 
group, hear about the successes and challenges facing our 
operations, and share best practices and new ideas between our 
team and others like Projects, corporate development and 
Human resources,” said rob Henderson (Senior Vice-President, 
Technical Services). “When we meet as a global group we are 
reminded of the depth of talent and experience within Kinross, 
and are provided with a terrific opportunity to learn from each other.”

To help local students gain real-world mining experience,  
maricunga and La coipa recently participated in the Tierra Amarilla  
apprenticeship program. Through this initiative, nine graduates  
from the Tierra Amarilla Technical School – located in a small  
city outside of copiapó – were able to put their skills to work at our 
maricunga and La coipa operations, where experienced employees 
helped tutor the graduates. Five mechanics and welders apprenticed 
at maricunga, and four metallurgical samplers worked at La coipa, 
gaining valuable skills and hands-on experience. 

These nine students gained real-world mining experience at Maricunga 
and La Coipa through the Tierra Amarilla apprenticeship program
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marIcuNga 
aND la coIpa  
rEach ouT To STuDENTS 



kupol aIrporT  
opENS for buSINESS

In October, our airport at Kupol received final certification to conduct 
regular direct flights from magadan, and on October 21st the first 
passenger flight touched down. 

This milestone is significant as 80% of our Kupol employees live in 
the magadan region. Up until October, they (and most cargo destined 
for the mine), had to travel via Keperveem: now our people can  
travel directly to and from the mine, cutting their travel time to and 
from work in half. 

construction of the airport began in 2004, and costs totaled  
nearly US$3.6 million dollars. As a result of this new direct flight 
access, Kupol will realize over US$5 million in transportation  
savings costs each year. congratulations to nikolay grigoriev 
(deputy General director, chukotka mining & Geological company), 
oleg dikiy (Kupol Airport manager), Jim sullivan (former regional 
Vice-President, russia), travis naugle (Project manager) and 
richard Matson (construction manager), for their efforts in leading 
this valuable initiative to successful completion.

On October 21st, our flight crew – together with  
 Chukotka Mining & Geological Company (CMGC) representatives – 

arrived aboard the first direct flight from Magadan to Kupol.  
From left to right: Vadim Turaev, Ivan Polosukhin,  

Nikolay Grigoriev (Deputy General Director, CMGC),  
Oleg Dikiy (Kupol Airport Manager), Andrey Kuzmin,  

Alexander Sinyakin, Pavel Karpuknin, Sergey Morozov, 
Sergey Klokov and Alexey Lukyanov.

buIlDINg homES  

IN EcuaDor
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Congratulations to our employees in Quito, Ecuador, who in just  
two days were able to build three homes for underprivileged families.  

The group worked with “Un Techo Para Mi País,” or  
“A House for my Country,” an organization that is committed  

to improving overall housing conditions for the poor.
Pictured far left: Gonzalo Rodríguez, Mine Engineer

Some of the members of our home-building team  
from Kinross Aurelian in Ecuador:

Santiago Hidalgo, Mercy Coronel, Daniela Garcés,  
Diego Chalco, Dominic Channer, Mauro Reinozo, Gonzalo 

Rodríguez, Ana Cueva, Marco Moreira, Eduardo Flores,  
Jorge Riquelme, Hugo Vergara and  Héctor Castillo

Why was a new logo for Kupol not included on the back cover of issue 2 of Kinross World?
Kupol is not owned 100% by Kinross – it is a joint venture with the chukotka mining & Geological company (cmGc). As 
a result of this relationship, we cannot make decisions about how to brand the operation without partnering with cmGc. If the 
partners decide to rebrand Kupol to conform with Kinross’ other operations, we will share any changes with all employees.

our  
rEaDErS 
aSkED

paracaTu prEparES youTh  

for ThE  
job markET  

To help local youth prepare for the job market, Paracatu sponsored 
a Qualification course for Industrial equipment Operators.  

Under the guidance of the National Service of Industrial Learning 
(SeNAI) of Paracatu (a recognized professional institution in 
Latin America and a Kinross partner), 30 participants received 
their operator certificate in October. 

every year Kettle river-buckhorn participates in Prospector days, a week-long celebration of mining and logging that attracts miners and their 
families from across the North West region of the United States. Kinross sponsors several competitions during the week, events for children,  
and a Pony express – a relay race with horses and riders that imitates the legendary mail systems of the old west. The mine also has a spot  
in the local parade with a float showing underground mining equipment. 

Participants in the Qualification Course for Industrial Operators, 
sponsored by Paracatu, gather to receive their certificates

Trick-or-treaters get sweet 
treats at Round Mountain  
from Caroline Sandel  

(Manager, Human Resources  
& U.S. Benefits)  

Pictured left: Bill Goodhard  
(General Manager,  
Round Mountain)

Underground mining 
equipment from  

Kettle River-Buckhorn 
has its own spot in 

the Prospector Days 
parade

A Kinross-sponsored drilling  
competition takes place during  
Prospector Days in Republic,  

Washington, which is close by our 
Kettle River-Buckhorn operations

hallowEEN aT  

rouND mouNTaIN

proSpEcTor  
DayS

To submit an idea for a future Kinross World article, ask a question, or share your feedback, send an email to KinrossWorld@kinross.com.
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VISIT www.kINroSS.com 
in november, our website at www.kinross.com was relaunched with a new look and feel.  
the site now includes a new focus on our values and corporate responsibility, an enhanced 
operations section, a new investor centre, and an interactive timeline that highlights major 
milestones in our company’s growth. 

Visit www.kinross.com to see what’s new.  

Kinross World is an employee publication that 
aims to forge connections between our people 
and places around the globe. It is also designed 
to help us share best practices, as there is 
much we can each learn from the experiences 
of our colleagues, regardless of where we  
work or the language we speak. Kinross World 
is produced and distributed up to three times 
per year in english, russian, Portuguese  
and Spanish. 

Kinross World is intended for an internal 
audience and should not be used as a 
reference for, or in place of, the information 
contained in the company’s financial 
statements, press releases, or regulatory filings. 

Nicole Hamilton 
manager, corporate communications 
Kinross Gold corporation 
(416) 365-3034 
nicole.hamilton@kinross.com
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