
INSIDE
• What You Told Us: Looking Back at the 2009 Global Employee Survey
• Spotlight on Continuous Improvement 
• Meet Ken Thomas, Senior Vice-President, Projects
• Around Kinross
 and more…

 Issue 4

APRIL 2010 CONNECTING OUR PEOPLE AND PLACES

CONTINUOUS
IMPROVEMENT:

PURSUING OPERATIONAL
EXCELLENCE...

THE KINROSS WAY



Root Cause Analysis is critical to understanding what happened during 
an accident, how it happened and, most importantly, why it happened. 

Imagine, for example, a scenario in which a haul truck driver loses 
control of his/her vehicle, causing equipment damage and potentially 
injury. A typical accident investigation might conclude that the driver 
was not paying attention and drove off the road. This basic level of 
investigation tells us what happened and how – but not why. When we 
fail to understand the root causes of an accident, we fail to gain the 
knowledge that will help us prevent them from happening in the future. 
The Root Cause Analysis process forces us to ask questions like: 

Why didn’t the driver follow the procedure? 
Is the procedure clear and easy to follow? 
Are we asking the employee to conduct tasks beyond the scope 
of his or her training? 
Are other employees experiencing similar issues?

In 2010, the corporate Health & Safety group is working with sites to
improve their Root Cause Analysis process, implementing an improved 
system for sharing Root Cause Analysis information among sites, 
and exploring training programs to help supervisors conduct accident investigations. If you have questions about Root Cause Analysis 
or safety programs at your site, please contact your local Health & Safety Manager.

Fort Knox: Working Safely for 3 Million Hours & Counting

In Issue 2 of Kinross World, we outlined the SOS (See It, Own It, Solve It) safety program at Fort Knox. Developed in 2007, the program 
has helped our team in Alaska achieve consistent world-class safety results: they recently surpassed 3 million man hours without a lost time 
incident (LTI). Site-wide participation in the SOS program improved from 58% in January 2009, to 87% in December 2009, and every 
department at Fort Knox has exceeded 3 years without an LTI. The Mill team has seen consistently high participation rates, but Mine Operations 
is coming on strong: in Q4 2009, they reached an amazing participation level of 93%. Mine Operations Crew 4 (pictured below) has worked 
eight months with 100% participation and has an incident rate of zero. Congratulations!

The success of the SOS program hinges on employee participation. Hourly employees reinforce desired behaviors, and each SOS team’s 
supervisor goes the extra mile to demonstrate their support for the program. To learn more about SOS, contact Bob Sweeden, Health & Safety 
Manager at Fort Knox.

CEO

MESSAGE

In 2009, we witnessed one of the most exciting gold markets in recent 
memory, with gold prices hitting all-time records. Against this backdrop, 
Kinross recorded its highest production ever – 2.24 million gold 
equivalent ounces, a 22% increase over 2008. 

Now, in 2010, we have to do what we have said we are going to do: 
execute consistently on a well-informed and thoughtful strategy for 
the future; live our values; distinguish Kinross among its peers; and 
be a leader in operational excellence. 

Part of that means becoming “the best of the best” at what we do –
and The Kinross Way and Continuous Improvement (CI) are playing 
big roles in making that happen. That’s why we have dedicated much 
of this issue to CI – a defi ning feature of our business culture, 
and a key element of our strategy.

Today, we have a team of CI professionals working across our 
company, helping us defi ne and reach our full potential. That means 
fi nding new and innovative ways to increase production and 
reduce costs, streamlining processes, defi ning best practices, 
and implementing world-class standards to ensure consistent high 
performance. Led by Paul Tomory (Vice-President, Operations 
Strategy), in 2010 the CI group aims to realize $60 million in cost 
savings through Continuous Improvement projects. On pages 7 – 14, 
you can read about some of these initiatives and the CI teams that 
are leading them. We encourage you to get involved and contribute 
your ideas. 

Continuous Improvement has become a launching pad for how 
we operationalize The Kinross Way. In 2009, the CI team rolled out 
The Kinross Way for Maintenance, a program that has documented 
our best practices in maintenance, and designed a set of Kinross-
specifi c, home-grown processes that will take our maintenance 
programs to world-class levels. These processes are now being 
shared and implemented at all of our operations. Going forward, the 
CI group plans to roll out The Kinross Way for Mining (in partnership 
with the Strategic Mine Planning group, led by Larry Radford), 
and The Kinross Way for Processing. Stay tuned for more information 
on these and other CI programs.

The road ahead in 2010 is paved with opportunity not only for our 
company, but also for you – our employees – and for the communities 
and neighbours we work in partnership with around the world. I look 
forward to sharing more of our accomplishments with you as we work 
together to shape our next wave of growth.

Tye W. Burt
President & Chief Executive Offi cer
Kinross Gold Corporation

Becoming “the best of the best” at what we do.

ON THE COVER: Our 1.28 kilometre-long overland conveyor 
at Paracatu transports up to 7,000 tons of crushed ore per hour. 

The Expansion Project Team built the conveyor as an 
environmentally-friendly way of transporting ore, since it replaces the use 

of haul trucks that generate more dust and CO2. As an added 
safety feature, an electronic system was installed on the conveyor, 

which automatically shuts it down if damage is detected. 

Root Cause Analysis: Understanding Why

FOCUS

ON SAFETYTye W. Burt, President & CEO Root Cause Analysis is a 4-step process:

Step 1: Collect the Data
A team reviews what, when, and how an accident happened, 
and then begins to explore why. This team includes participants 
or witnesses, individuals who are experts in certain aspects 
of the event (maintenance, process, mine, haulage, etc.), and 
organizational leaders.

Step 2: Create a Timeline of Causal Factors
The team creates a timeline that defi nes the sequence of events 
(the causal factors), that led up to the accident. Using this 
timeline, the investigative team can identify the cause and effect 
relationship between causal factors, even if those factors appear 
signifi cantly removed from each other in the chain of events.

Step 3: Identify Root Causes
The team identifi es root causes – or why the causal factors that 
contributed to the accident existed or occurred in the fi rst place. 
For every event there will likely be a number of causal factors: 
for each causal factor there is usually a number of root causes.

Step 4: Recommend Corrective Action
The team recommends actions that should be taken to prevent 
a similar accident from happening in the future.

Tye Burt and Kinross’ Senior Leadership Team 
Left to right: Ken Thomas, Senior Vice-President, Projects; 

James Crossland, Executive Vice-President, External Relations & Corporate 
Responsibility; Lisa Colnett, Senior Vice-President, Human Resources &

Corporate Services; Geoff Gold, Executive Vice-President &
Chief Legal Offi cer; Tye Burt, President & CEO; Thom Boehlert, 
Executive Vice-President & Chief Financial Offi cer; Paul Rollinson, 
Executive Vice-President, Corporate Development; and Tim Baker, 

Executive Vice-President and Chief Operating Offi cer

Fort Knox Mine Operations Crew 4: Standing: Tom Millington, David Swafford, John “Jack” Wagoner, Ryan Shaw, Jeremy Griffi n, 
Kent “Hoagie” Kendrick, Jesse Payne, Randy Wood, Mike Chapin, Randy Wilson, Howard Fruhwirth, Gordon Rodgers, Michael Antonioli, 
Daniel Nicotera, George Bauman, Mervin “JR” Leckbee II, Mackie Loggings, Jeremiah Fries, William “Andy” Powell, Ted Fries, Jack Follet, 

David Doxey, Ray Meder, Nathaniel May, Dwayne Rhea, John Paulsrud, Brad Pitcher, Gaylon Shoemaker and Jeff Rankin. 
Sitting: Kent Franklin, Eldon “Shane” Shepard, David Vargason, Donnie Williams, Monte Stithem, Roseland “Posey” Larson, Shelley Wheeler, 

Christina Bobinski, Chris Bourdeau, Eric Vargason, Chris Bell and Tony Crane. Not Pictured: Beryl Palmer, Joe Richardson, John Zook, 
Tommy Methole, Jennifer Hutchison, Nate Fetters and Robert “Bob” Boyarsky. Supervisors: Jack Granger and John Pitts.

Employees at our Paracatu operation in Brazil: from left to right: 
Sebastião Araújo Anunciação (Operations Assistant), 

Almiro Gonçalves da Silva (Operations Technician) 
and Silvio Elias Correa (Operations Assistant)
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To ensure that we hold ourselves to a high standard, 
our survey results are compared against a 
Global Natural Resources Norm, which comprises 
over 114,000 employee perspectives from 
18 organizations in the natural resource industry.

WHAT YOU TOLD US: 
LOOKING BACK AT THE 2009 GLOBAL 
EMPLOYEE SURVEY

In 2009, more than 3,300 employees (72% of our employee population) 
completed the survey, providing us with more than 260,000 opinions 
regarding statements such as:

I believe Kinross’ Senior Leadership has a clear 
vision for the future.

The management style at Kinross Gold encourages 
employees to give their best. 

Safety rules are carefully observed, even if it means 
work is slowed down.

There are suffi cient opportunities for me to receive 
training to improve my skills in my current job.

What is the employee survey?
The survey poses a set of identical questions (81 in total) to all 
employees in order to gauge their perspective on our strengths and 
weaknesses as an employer. The survey is translated into Spanish, 
Portuguese and Russian, and is distributed across all of our operations. 
They are completed confi dentially in hard copy or online, and submitted 
directly to our third party administrator for review and analysis. 

Why conduct an employee survey?
Our Employee Survey is one of the primary ways we determine 
your perception of how we are doing in a number of areas. The survey 
also provides baseline data so that we can measure the extent to 
which we are living our values, understand our areas of strength and 
our opportunities for improvement as an organization, and evaluate 
our progress over time. 

What does the survey measure?
Our Employee Survey is designed to help us understand “engagement” 
among our people. Levels of engagement refl ect how our employees 
truly feel about their work, the extent to which they enjoy and value 
what they do, and the amount of effort they are prepared to invest 
in it. Engaged employees are those who care about the future of our 
company and who want to actively contribute to it. 

How often does Kinross conduct the survey?
Our Employee Survey is conducted every 12 – 24 months. 
The next survey is planned for the fi rst half of 2011.

Our Global Employee Survey gives us an in-depth perspective on what you think of Kinross – areas where 
we are doing well, and areas where we need to improve. 

Jack Sims (Mine Shift Supervisor) and Johnny Blizzard 
(Technical Services Manager) at Fort Knox

“The employee survey is one of the ways in which 
we demonstrate our values of Putting People First and 

High Performance Culture. The survey enables 
us to understand our employees’ perspectives and to hold 
ourselves accountable for continuously improving our 
organization. Thank you for providing your feedback.”

– Lisa Colnett, Senior Vice-President, 
Human Resources & Corporate Services

Underground at Kettle River – Buckhorn: from left to right: 
Luke Jalsevac (Manager, Continuous Improvement), 

Gordon Ruttenbur (Mine Manager), 
John Galassini (Regional Vice-President, North America), 
Rosellen Johnson (Director, Performance Improvement), 

Nicole Hamilton (Manager, Corporate Communications) and
Lisa Colnett (Senior Vice-President, Human Resources &

Corporate Services)

Wilson Cortes (Supervisor of Camp Services, 
La Coipa), meets with Johana Cardozo, 

a contractor from a facilities management company

 Agree   Disagree   Do Not Know

56% 

63% 

66% 

68% 

70% 

70% 

76% 

80%

87% 

I believe Kinross Gold 
is an outstanding 
corporate citizen

I believe Kinross Gold 
is an environmentally 
responsible company 

Employees are treated 
with respect here, 
regardless of their job 

I am satisfi ed with my 
involvement in decisions 
that affect my work 

Kinross Gold has 
established a climate 
where people can 
challenge our traditional 
ways of doing things

Kinross Gold is socially 
responsible in the 
communities where 
we operate

The values of 
Kinross Gold guide 
me in my work on 
a day-to-day basis 

Management decisions 
are consistent 
with Kinross Gold’s 
core values

I fully support the 
values for which 
Kinross Gold stands 

* Note that the results and statements presented here represent only 
a fraction of the survey itself, and the data that is derived from it.

2009 SURVEY 

HIGHLIGHTS & 
OPPORTUNITY AREAS*

Leveraging Our Employee Survey Results 
to Make Kinross a Better Place to Work

When all of the employee survey results are compiled and analyzed, 
detailed reports are provided to management, and leaders are asked 
to share the results with their people. Each one of the thousands of 
supplemental written comments provided by employees is reviewed 
by our third party analysts. These comments provide deeper insight 
into – and clarify – some of the numeric results, and help us to create 
better and more specifi c action plans. 

To address key areas of opportunity, functional, regional, site and 
company-wide action plans are created and executed. Based on 
the survey responses provided in 2009, the following over-arching 
themes emerged as areas where we need to focus attention:

We need to provide development opportunities for all 
of our employees, regardless of level; 

We need to provide training so that our supervisors and 
managers can continue to develop and become more 
effective in their role;

We need to continue to “live” our value of outstanding 
corporate citizenship, and regularly communicate to our 
people about how we are doing this;  

We need to leverage Continuous Improvement programs 
to engage our people, learn from their innovative ideas, 
and involve them in identifying and implementing 
workplace improvements; and

We must continue to promote and “live” our four core 
values (putting people fi rst, outstanding corporate 
citizenship, high performance culture and rigorous 
fi nancial discipline). 

To learn more about the 2009 survey results and the specifi c action 
plans that have been created for your site, location or group, 
please contact your local HR manager.

ACTION 
PLANS

Members of the mill team at Kupol

Ravena Araujo 
(Lab Assistant) at Paracatu

James Weaver (Underground Miner) 
at Kettle River – Buckhorn 
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MEET KEN THOMAS
SENIOR VICE-PRESIDENT, 
PROJECTS

In December 2009, Kinross welcomed Dr. Ken Thomas as Senior Vice-President, Projects. 
As the newest member of our Senior Leadership Team, Ken has over-arching responsibility 
for Kinross’ major projects, including Fruta del Norte in Ecuador, and Lobo-Marte in Chile.

Project Development was named one of our four strategic operating groups when we rolled out Kinross’ new organization and operating model 
in September 2009. In partnership with the Mining Operations group (led by Tim Baker), and the External Relations & Corporate Responsibility 
group (led by James Crossland), Project Development will work to deliver our major projects through to successful commissioning.

With over 45 years of experience, Ken brings a wealth of knowledge and experience to our company. He sat down with Nicole Hamilton, 
Editor of Kinross World, in early 2010.

At our Lobo-Marte project in Chile, a pre-feasibility study has confi rmed the viability of a 47,000 ton per day 
high-altitude cold-weather heap leach operation – much like Maricunga, located just to the south. 

Lobo-Marte’s proven and probable mineral reserves total approximately 5.6 million ounces of gold, and annual 
production is estimated to be approximately 350,000 – 400,000 gold equivalent ounces. 

A feasibility study is scheduled to be completed in early 2011.

In late 2009, we celebrated the restart of drilling at our Fruta del Norte project in 
Ecuador. In 2010, we will continue with an 18,000 metre infi ll drilling program, 
which we expect to complete by the third quarter. By year-end, we hope to 

fi nalize a pre-feasibility study and further upgrade resources. In support of our 
commitment to responsible mining, we also continue to work cooperatively 

on permitting issues and community development projects with both the 
Ecuadorian government, and the local communities that surround FDN.

AQ

 Can you tell us a bit about where you grew up, 
and how you ended up in mining?

 I grew up in South Wales in the United Kingdom, where 
in the 1950s and 60s, coal mining and steel production were major 
industries that employed hundreds of thousands of workers. 
One of my early jobs in mining was in the early 1970s as Assistant 
Superintendent with Anglo American in Zambia. In 1987, I joined 
Barrick, eventually becoming the Senior Vice-President, Technical 
Services – a role in which I was responsible for a variety of projects. 
In 2001, I joined Hatch (a company that supplies engineering, 
project, and construction management services to mining and other 
industries), as Global Managing Director. In this role, I established 
many connections with Kinross, primarily through the services Hatch 
is providing at Fruta del Norte.

 What are some of the accomplishments 
that you are most proud of?

 I’m very proud of my work at Barrick, where I led the implementation 
of several projects on time and on budget, and ensured that we 
ramped up to full production in less than four months. I was also very 
proud in 2001, when I won the Selwyn G. Blaylock Medal from the 
Canadian Institute of Mining, Metallurgy & Petroleum, in recognition 
of my contributions to international mine design. I didn’t know I had 
been nominated by my peers, and winning that award was a big 
honour. I also take great pride in having mentored some tremendous 
young people who have gone on to do great things in this industry. 

 Lobo-Marte and Fruta del Norte (FDN) are two of the larger 
projects in Kinross’ pipeline. What are some of our biggest 
challenges and opportunities with respect to these assets?

 FDN is arguably one of the best gold discoveries in a generation. 
Ecuador is a country with a fl edgling mining industry, and Kinross is 
at the leading edge of development. We need to work very closely with 
the Ecuadorian government to continually reinforce our commitment 
to responsible mining, and the benefi ts it can offer local people. 

Lobo-Marte, on the other hand, is located in Chile – a country with 
a long mining history where we have an established track record and 
proven experience working at high altitudes. As we move forward 
with developing Lobo-Marte, we are aware of – and have learnt from –
the process challenges encountered by previous owners. We also 
need to address environmental sensitivities, especially with respect 
to ecological preservation and water usage and conservation.

 What do you like to do outside of work?

 Work-life balance is a challenge for everyone. Earlier in my career 
I travelled 150 to 180 days a year, so spending quality time with 
my family has always been a priority. I also enjoy running, golf, weight 
training and art collecting. I own quite a few original Group of Seven 
paintings that I’m very fond of, and several other pieces that I have 
collected from my travels over the years.

 What advice would you give to new graduates 
who are just entering the mining industry?

 Number 1: Gain shop-fl oor experience and work yourself up the 
ladder. Number 2: Capitalize on opportunities to gain international 
experience – this is an industry where you have to be prepared to travel. 
Number 3: Make decisions and learn from your mistakes without 
dwelling upon them.

 Why did you decide to join Kinross 
at this stage in your career?

 Kinross is a great company with strong growth potential – it also 
has a reputation for focused management. I enjoy working with teams 
going through growth phases, and I saw this as a terrifi c opportunity 
to share my knowledge and experience, take on a new challenge, 
and contribute to the success of a company that is well on its way 
to greatness.

&

In January 2010, Kinross acquired the high-grade Dvoinoye deposit 
and Vodorazdelnaya property, located approximately 90 kilometres north 

of our Kupol operation. Dvoinoye is a small scale, open pit mine that 
is located along the ice road we build each year from Kupol to Pevek. 
We plan to develop Dvoinoye as an underground mine and process 

the ore at our existing Kupol mill.

At Paracatu, we are 
moving forward with plans 
to install a third ball mill to 
increase grinding capacity. 

Delivery of the new 
15 megawatt (MW) ball mill 
is expected in mid-2010, 

and installation and 
commissioning are 

expected to be completed 
in the fi rst half of 2011. At Maricunga, we are exploring several options to increase production 

signifi cantly. We are considering increasing the size of Maricunga’s mining 
fl eet, installing a new primary crusher and an overland conveyor, and 

adding two new secondary crushers to the existing fi ne ore crushing plant. 
A feasibility study to support these plans is expected to be completed 

in the second quarter of 2010.
Dr. Ken Thomas, 

Senior Vice-President, Projects
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CONTINUOUS 
IMPROVEMENT: 
PURSUING OPERATIONAL EXCELLENCE…
THE KINROSS WAY

“CI is a key component of Kinross’ Four-Point Plan and 
is integral to achieving our operational goals. 

We are deeply committed to building a CI culture that 
embeds best practices across the company to lower 

our costs, maximize the value of our assets, and realize 
the full potential of our people.”

– Tim Baker, Chief Operating Offi cer

Paul Tomory (Vice-President, Operations Strategy) and Kinross’ 
Continuous Improvement leader, during a visit to Kupol in November 2009

CONTINUOUS IMPROVEMENT (CI)
IS HELPING US IMPLEMENT 
WORLD CLASS OPERATING 
PRACTICES, AND 
BECOME A LEADER IN 
OPERATIONAL EXCELLENCE.

Today, many of the world’s top-performing companies credit 
CI programs when they talk about their organization’s success, high 
levels of productivity, and ability to innovate: think General Electric, 
Motorola, and Rio Tinto, to name a few. 

 “Continuous Improvement (CI) is becoming a way of life at Kinross, 
and helping us to defi ne The Kinross Way,” says Paul Tomory, 
Vice-President, Operations Strategy, and our company’s CI leader.
 “It has become a central feature of our operating culture, and has 
resulted in signifi cant operational cost reductions, safety improvements, 
and increases in effi ciency.”

 “In 2009, our sites delivered over $30 million in cash fl ow 
gains from CI projects, reducing our cash costs by 
$14 per ounce. For 2010, the sites have set a challenging 
CI target of $60 million.”
 
 “Our CI programs provide the structure and the tools to help 
us achieve the greatest possible cost savings and operational 
improvements,” says Paul. “In the pages that follow, we put 
the spotlight on a variety of our CI programs from around 
the Kinross world.” 

The Kinross Way for Maintenance has been developed over the last 
year by a group of maintenance experts from around the company. 
Led by Jeremy Brans (Director, Operations Strategy), these experts 
have formed two groups: the Maintenance Advisory Team (MAT) 
and the Equipo Asesor de Mantenimiento de Sudamérica. The latter 
is the Spanish-speaking counterpart to the MAT, and is comprised 
of team members from Chile and Brazil. 

The teams have three objectives:

Implementations are under way at Maricunga, Paracatu and La Coipa, 
and are just kicking off at our three sites in the United States. Thus 
far the results have been impressive: examples include a more than 
5% increase in crusher availability at Maricunga (with a target of 10%), 
and a 15% increase in availability in the Plant 2 mill at Paracatu. 

Stay tuned for more information on The Kinross Way for Maintenance 
in the future.

The Kinross Supply Chain team encompasses Procurement 
(sourcing supplies for our operations), Logistics (getting our supplies 
to the mines), and Warehouse (managing the supplies we hold 
in our inventory). 

Led by Sean Samson (Vice-President, Commercial Development), 
the Supply Chain team manages several million dollars of supply 
chain business each year, and works consistently to fi nd new ways 
to save money across our organization. “By working in partnership 
with our site CI teams, our group can effectively identify and 
implement projects that will lead to signifi cant savings in the cost 
of our key consumables,” says Sean.

In the area of Procurement, for example, our global Supply Chain team 
has partnered with sites to realize more than $15 million in annual 
contract savings with suppliers who provide Kinross with grinding balls 
and tires. Each Kinross mine has profi ted from new contracts with 
MolyCop, Bridgestone and Goodyear.

When it comes to Inventory Management, the Supply Chain team 
has also played a key role in the development of The Kinross Way 
for Maintenance – specifi cally relating to how our maintenance and 
warehouse teams can work together more effectively. In addition, 
many of the CI initiatives at our sites focus on ways of reducing the 
usage of key consumables like grinding media, tires, cyanide and 
other reagents. Fausto Caser, Kirk McLellan and Pablo Albornoz 
(Supply Chain Leads in North America, Brazil and Chile, plus 
Category Managers for Grinding Media, Tires and Cyanide) have 
also played important roles as members of the Maintenance Advisory 
Team (MAT). Stay tuned for more Supply Chain success stories 
in future issues of Kinross World.

THE KINROSS WAY FOR 

MAINTENANCE
CONTINUOUS IMPROVEMENT 

& SUPPLY CHAIN

“We firmly believe that every employee can make 
valuable contributions to our CI programs – everyone has 

a role to play. With strong teams on the ground 
and great leadership from site management, we are 

confident that we will achieve our goals.”

– Rob Henderson, Senior Vice-President, Technical Services

 to assess the opportunities 
for maintenance improvement 
that exist at each of our sites

1

to document best practices and 
the development of a set of 
Kinross-specifi c processes, policies, 
data standards, KPIs, JDE standards 
and training programs

2

the company-wide implementation 
of these practices and processes3

Left to right: Marcelo Pereira (CI Manager, Paracatu), Marcos Paulo 
(Process Manager, Paracatu) and Fausto Caser (Supply Chain Manager, 

Brazil, and Global Category Manager for Grinding Media)
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Over the past few years, Paracatu has built a strong CI structure and program and trained many employees in the foundational CI tools of 
Lean and Six Sigma. Despite 2009 being a challenging year for the operation as Plant 2 ramped up, many successful initiatives were 
implemented in the original plant to help increase recovery and reduce consumables usage (see example below). In 2010, the CI teams –
led by Marcelo Pereira – will focus their efforts primarily on increasing throughput and recovery in Plant 2, and on decreasing consumables 
usage throughout the operation.  

Less Grinding Media Consumed = Big Cost Savings

Grinding media is the third largest consumable cost in Plant 1 at Paracatu. In 2008, average consumption was 256.5 grams per ton. A CI team 
assembled at the beginning of 2009 targeted a reduction of 10.4%, to 230 grams per ton.

After much analysis and testing, the team optimized the speed of the mills, changed the grate size and liner confi guration, and reduced power 
usage – all without a loss of productivity. Grinding media consumption at the end of 2009 was even better than targeted at 212.51 grams 
per ton, resulting in a fi nancial return of $1.6 million.

Congratulations to the team of João Bosco dos Santos (Operations Supervisor and Project Leader), Leonardo Viana (Technical Operation), 
Hugo Cruz (Consultant Operation), Fabiano Silva (Instrumentation Technician), Luiz Tavares (Senior Engineer) and Alvimar Mendes 
(Operations Assistant) for their hard work and excellent results. 

CONTINUOUS IMPROVEMENT:

PARACATU

Inside Plant 2 at Paracatu

The overland conveyor at Paracatu

Members of the Paracatu CI team that focused on increasing Plant 1 availability: 
from left to right: Aprigio Rodrigues Junior (CI Supervisor), 

Robert Garcia (Mechanic), Mateus Santos (Mechanic), 
Esmeraldo Borges (Head of the Department of Mechanical Maintenance), 

José Santos (Mechanical Technician) and Nathaly Oliveira (Mechanic)

Increased Crusher Availability Drives Higher Tonnage

In 2009, Maricunga began implementing The Kinross Way for Maintenance. One of the site’s primary goals was to increase the availability 
of the crushing plant. Championed by General Manager Hugo Herrera, and led by new Maintenance Manager Edwing Pulvermuller, 
this successful initiative increased availability of the primary crusher from 80% at the start of 2009, to 86% by the end of the year, adding 
over $4 million in cash fl ow through increased tonnage. Maricunga has budgeted 90% availability in 2010.

With the support of external experts from Global Maintenance Consulting, Maricunga has also focused on shifting from reactive to proactive 
maintenance. For equipment that consistently caused the most problems, the teams performed reliability analyses to determine the best ways 
to prevent future failures. Fernando Marroquin, Maricunga’s new Maintenance Planning and Engineering Superintendent, has played a key 
role in improving the way that the site plans maintenance. In addition, maintenance personnel have been given extensive training and coaching 
to ensure that they have the tools to perform their jobs effectively. 

As part of its ongoing focus on maintenance, in 2010 Maricunga has set an aggressive target of achieving 90% availability in the primary crusher. 
In addition, mine improvement teams (overseen by CI Superintendent Rodrigo Ovando), will be implementing initiatives to improve the 
availability and utilization of the loading fl eet.

CONTINUOUS IMPROVEMENT:

MARICUNGA 

Members of our South American CI teams: from left to right: 
Edwing Pulvermuller (Maintenance Manager, Maricunga), Marcelo Pereira 

(CI Manager, Paracatu), Manuel Carrasco (CI Superintendent, La Coipa), 
Rodrigo Ovando (CI Superintendent, Maricunga), Joter Siqueira (Dispatch Engineer, 

Paracatu) and Wendell Palma de Lima (Electrical Engineer, Paracatu)

Maricunga employees examining the crushing conveyor. 
Improving the performance of the entire crushing process 

was the main focus of Maricunga’s CI efforts in 2009.

Maricunga
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In late 2008, faced with aging plant equipment, rising costs, and new ore from different pits, La Coipa hired Bain & Company (a consulting 
fi rm) to help identify opportunities for improvement. Bain’s exhaustive two month-long evaluation identifi ed initiatives worth millions of dollars 
in potential cash fl ow savings in the mine and plant.

Although La Coipa did not have a formal CI program, one was quickly put in place and a team jumped into action. Led by Manuel Carrasco 
(2009 CI Superintendent, and currently Superintendent, Maintenance Engineering) and Franklin Bugueño (CI Analyst), La Coipa implemented 
many of the Bain initiatives and achieved a remarkable $5 million in savings in 2009, primarily through increased gold recovery and higher 
fi lter plant throughput and recovery.

Following their 2009 success, La Coipa – under the leadership of Rubén Osorio (CI Superintendent) – has developed an aggressive 
2010 plan that targets a savings of over $7 million through additional improvements in the mill and the fi lter plant, as well as improvements 
in the mine and in maintenance. 

Marcelo Castillo (Mill Manager), Marco Chagay (Maintenance Planning Engineer), Hector Carvallo (Superintendent, Plant Maintenance) 
and Manuel Carrasco have also all played important roles in the Equipo Asesor de Mantenimiento de Sudamérica, the South American team 
that has been helping to develop The Kinross Way for Maintenance.

CONTINUOUS IMPROVEMENT:

LA COIPA

LA COIPA: WINNER OF THE 2009 AWARD 
FOR EXCELLENCE IN CI
During a site visit in March 2010, Tim Baker (Chief Operating 
Offi cer), presented the 2009 CI Award to Oscar Flores 
(General Manager, La Coipa) and Manuel Carrasco (2009 CI 
Superintendent), in recognition of the tremendous CI successes 
the site achieved in 2009. “Congratulations to the entire team 
at La Coipa,” said Tim. “Your hard work has certainly paid off in 
the signifi cant operational improvements we saw last year.”

Employees perform maintenance work 
on a haul truck in the La Coipa shop

Isabel Espinoza, a member of our Generation Gold program, 
and a key member of the energy-focused CI team at La Coipa

Kupol had a solid start to their CI program in 2009, achieving over $500,000 in savings – 
primarily through increased silver recovery and improved mill availability. For 2010, their plan 
is much more ambitious: the site is targeting $3 million in savings. With CI Managers 
Jason Lever and Igor Miasnikov now on cross-shift rotations, we have full-time CI coverage 
at Kupol and are confi dent we can reach our goals. The site has also recently launched 
a major “full potential” project to identify further opportunities in mine planning, underground 
equipment effi ciency and inventory management. 

CONTINUOUS IMPROVEMENT:

KUPOL
Igor Miasnikov, Kupol CI Manager

Jason Lever, Kupol CI Manager
The camp at Kupol

The camp at La Coipa 

The team at the Kupol mill has implemented numerous world-class 
Continuous Improvement initiatives to increase availability and silver 

recovery. Pictured here: Alexander Romanov (Kupol Deputy 
General Manager) and Mikhail Marinich (Mill Chief Engineer).
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Reducing Lead Exposure and Improving Safety 
in the Assay Lab

Led by CI Manager David Clark, Round Mountain has put together 
an aggressive 2010 CI plan targeting over $5 million in savings. 

The team is currently assessing the feasibility of using bismuth trioxide 
fl ux (instead of lead) in the fi re assaying process. Lead is highly toxic 
and poses signifi cant dangers in terms of the health and safety of 
employees, and to the environment. While the site will realize a nominal 
annual savings using bismuth trioxide fl ux versus lead, the bigger 
value is in eliminating lead from the process, thereby protecting the 
safety of employees and limiting exposure to potential future liabilities.

As part of The Kinross Way for Maintenance project, Round Mountain 
recently took part in a week-long implementation kickoff session.
Rick Cruea (Maintenance Manager), Neil Jensen (Mobile 
Maintenance Superintendent) and Mark Wilson (Plant Maintenance 
Superintendent) have been integral members of the Maintenance 
Advisory Team (MAT) – a group that has spent the past year defi ning 
The Kinross Way for Maintenance.

CONTINUOUS IMPROVEMENT:

ROUND MOUNTAIN
In 2010, Kettle River – Buckhorn’s CI program, led by Mark Kiessling, is 
projected to add over $3 million in operating cash fl ow and cost savings. 
A few of the key initiatives to achieving this target are outlined below: 

Cyanide Reduction
George Swank and his team (Randy Snyder, Paul Locke, 
Glenn Williams, Robert Clough and Ron Delveccio) are working 
to decrease fl uctuations in cyanide concentrations and additions 
by stabilizing and controlling the current process.

Overbreak Reduction
Gordon Ruttenbur’s team (Rich Baldwin, Terence Watungwa, 
Boyd Hewitt, Dan Fitzpatrick, Melvin Hill, Brad Howe 
and Bruce Penner) is focused on reducing overbreak* and dilution 
in the mine. Their goal is to decrease the costs associated with 
hauling excess waste.

Blast Management  
Rich Baldwin and his team (Gerry Phillips, Jason Schneider, 
Pat Sheppard, Rob Scriver and Jeff Regan) are focused on decreasing 
explosives expenditure while maintaining fragmentation quality.

 *Overbreak is the breakage of rock beyond the design perimeter of a blast.

CONTINUOUS IMPROVEMENT:

KETTLE RIVER – 
BUCKHORN

The pit at Round Mountain

An aerial view of our Kettle River – Buckhorn operation

Members of the Round Mountain lab team and other site 
employees: from left to right: Robert Pearl (Lab Tech VI), 

Clyde Rhodes (Lab Tech III), Darrell McMillan 
(Ore Processing Trainer), Randy Burggraff (Acting General 
Manager), Casey Kellman (Human Resources Manager), 

Jim Swigart (Ore Processing General Foreman), 
Shaun Hagerty (Lab Tech VI), John Szcezch 

(Lab Tech II Lead) and Dan Young (Lab Tech V)

The conveyor at Kettle River – Buckhorn

Round Mountain CI Manager David Clark 
discusses an employee on-boarding initiative with 

Safety Coordinator Caleb Trease

Fort Knox is implementing a number of CI initiatives in the mine, mill and maintenance areas which are projected to result in over $4 million 
in savings in 2010. In addition, CI Manager Debra Jones has developed a “Back to Basics” approach to help strengthen the foundation 
of CI at Fort Knox. Employees at all levels will be trained in Lean tools such as 5S,* 7 Wastes Reduction,** Root Cause Analysis, 
and Standard Operating Procedures. 

Electronic Blasting Caps = Big Savings
In 2008, Fort Knox tested electronic blasting caps to determine their impact on blasting fragmentation and on related improvements in mill 
throughput and heap leach recovery. Electronic caps can be programmed to within one millisecond of accuracy, resulting in a blast design 
where explosive energy is used extremely effi ciently compared to conventional pyrotechnic caps, which can produce up to a 5% variance 
in their manufactured timing. 

During the test, over 1.3 million tons of ore were blasted using the electronic caps. In harder ore, the mine saw an increase of 7% in mill feed 
rates; in softer ore, they saw an increase of 2%. In 2009, 4.3 million tons of mill feed was blasted using electronic caps, resulting in an 
additional 4,400 ounces recovered in the mill, and a net revenue increase of $3.6 million. In 2010, Fort Knox will study the benefi ts of using 
electronic caps on ore being sent to the heap leach. 

Maintenance at Fort Knox
Bob Musgrove (Mill Manager) has played a leading role on the Maintenance Advisory Team (MAT) that has developed The Kinross Way 
for Maintenance. Fort Knox has set out an aggressive workplan for 2010 to successfully implement this set of maintenance best practices 
in both the mill and mine.

CONTINUOUS IMPROVEMENT:

FORT KNOX

Bob Musgrove, 
Mill Manager at Fort Knox

 *  5S is a workplace organization methodology that enables individuals to work more safely and effi ciently by standardizing work procedures, and reducing non-value-add activity.

** 7 Wastes Reduction is a system that helps identify and eliminate waste within processes. Developed by Toyota as part of their Lean production program, the identifi cation and 
elimination of the following seven “wastes” has become an important foundation component of CI programs in all industries, including mining: overproduction, waiting, transporting, 
inappropriate processing, unnecessary inventory, excess motion and defects.

The Fort Knox Light Duty Bay Team: from left to right: Jason Burby 
(Building Maintenance Mechanic), Ivan Henderson 

(Building Maintenance Supervisor), Brian Sisk (Mobile Equipment Supervisor), 
Brian Zimmerman (Planned Maintenance Planner), Tom Heit 

(Building Maintenance Mechanic), Mike Hammans (General Foreman) 
and Rick Templeton (Light Duty Mechanic)

A haul truck at Fort Knox driving past the 
mill reject conveyor, which was 

built in 2007 as part of a CI project to reduce 
the pebble re-circulating load in the mill

The new Maintenance Shop at Fort Knox 
under construction in late 2009
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AROUND 

KINROSS

Ecuador’s National Council for Childhood and Adolescence recently 
praised the great work that our Community Relations team at 
Kinross Aurelian has done in the Zamora Chinchipe province. The team 
has implemented programs for local youth who live in rural areas, 
established strong local connections, and integrated their corporate 
responsibility strategy with government social policies. The Council 
stated in a letter to us that:

Concerning the National De-Centralized System for the Integrated 
Protection of Childhood and Adolescence in Zamora, I hereby 
extend my appreciation and convey my special congratulations to the 
Kinross community development team for their contribution and 
participation. You have demonstrated responsibility vis-à-vis civil 
society, and commitment to the integrated protection of our children 
and adolescents.

I take this opportunity to convey to you my appreciation and 
high regard.
 
– Sara Oviedo

Executive Secretary
National Council for Childhood 
and Adolescence, Ecuador

PRAISE FOR KINROSS 
IN ECUADOR

Ximena Almeida (Manager, Community Development, Ecuador), 
pictured with children from the communities that surround 

Fruta del Norte

Events and Success Stories from 
Across Our Global Community

In February, Kinross’ offi ce in Reno, Nevada moved 
to a new location. Their new mailing address is:

Kinross Gold USA
5370 Kietzke Lane, Suite 102
Reno, Nevada  89511

Their main phone and fax numbers 
will remain the same: 

Telephone: 775-829-1000
Fax: 775-829-1666

ON THE MOVE 
IN RENO

LA COIPA 
WELCOMES 
CANADIAN UNIVERSITY STUDENTS

Queen’s University students during their tour of La Coipa 

*  In 2007, we established the “Kinross Professorship in Mining and 
Sustainability” in partnership with Queen’s University.

SUPPORT FOR  

LOCAL TEENS

In February, 42 students from the Mining Engineering department 
at Queen’s University* in Kingston, Ontario, Canada visited our 
La Coipa operation to take a tour and learn more about mining 
and metallurgical processes. 

Jose Bugueño (Lead of the Department of Risk Prevention), 
and engineers Eduardo Videla and Ruben Osorio welcomed 
the students and did presentations on mining and plant 
operations. The students also toured the Coipa Norte and 
Puren pits, and witnessed a blast. Led by Telmo Morales 
(Metallurgical Engineer), the students then visited the crushing 
area, the control room and the Rahco tailings dam to learn 
more about metallurgy.

In December 2009, Kettle River – Buckhorn honored a funding 
request from the local library to help create a “Teen Room” – 
a comfortable area for teens to read, play games, do homework, 
and engage in safe and educational activities. The project 
included renovating the basement of the library, installing 
appropriate lighting, and purchasing comfortable chairs, 
tables and rugs.
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Our employees in Ecuador enjoy a Mexican feast to celebrate the restart 
of drilling at Fruta del Norte (FDN): from left to right: Julia Cueva (Cook), 
Simon Schwillo (Site Chef) and Gloria Sivizapa (Catering Assistant)

Jennifer Mack with children in Uganda, in February 2010

A HELPING HAND 

IN UGANDA

In February 2010, Jennifer Mack (Executive Assistant to Tim Baker, 
Chief Operating Offi cer) traveled to Uganda – one of the poorest 
countries in Africa – to help build a home for a woman who cares for 
orphaned children, provide teaching supplies to a local school,
and launch a lunch program that will provide a daily hot lunch to many 
students for one year. Jennifer launched her charitable efforts in 
Uganda after fi rst visiting the country in 2008.

Kinross donated $2,500 to Jennifer’s Passionate Children & Elderly 
Care Center (PACE) Project, adding to the more than $5,000 
Jennifer had already raised from Kinross employees. Overall, Jennifer 
was able to raise close to $12,000 for PACE.  

For more information regarding Jennifer’s charitable efforts, 
visit www.kakembo.com.

DIGGING IN 

AT FRUTA DEL NORTE

COLLABORATION 

IN CHILE 

Third and fourth from left: Hugo Herrera (General Manager, 
Maricunga) and Eugenio Benítez (Environmental Superintendent, 
Maricunga) with members of the delegation that participated at the 
ceremony to mark the agreement. Maglio Cicardini, the Mayor of 

Copiapó, also attended the ceremony, and is pictured at the far right.

Kinross and Chile’s National Forest Corporation (CONAF) 
have agreed to implement a management plan to protect 
the Negro Francisco and Santa Rosa wetland areas. 

“Here we have the government, local communities – mainly 
the indigenous Colla – and a private company participating 
to preserve the wetlands,” said Maricunga General Manager 
Hugo Herrera, during the ceremony to mark the agreement. 
As part of the partnership, Kinross and CONAF will develop 
a video to showcase the conservation practices being implemented 
at Nevado Tres Cruces National Park. Environmental monitoring, 
research, and development of education programs will also be part 
of the agreement. 

ANOTHER FIRST 

FOR KUPOL

Our operation at Kupol

* The International Cyanide Management Code is a voluntary code that focuses 
on the safe manufacture, transportation, storage, use and decommissioning 
of cyanide. It was developed by a multi-stakeholder group under the guidance 
of the United Nations Environment Program.

Congratulations to Kupol, which recently became the fi rst mine 
in Russia to be certifi ed under the International Cyanide 
Management Code.* In November 2009, Kupol’s transportation 
group was also certifi ed as fully compliant with the Code, 
making it the fi rst mine-operated transportation group in the 
world to be certifi ed. That certifi cation covers the storage and 
transportation of cyanide from the Port of Pevek to our facilities 
at Kupol, via the 430-kilometre ice road.

Round Mountain has participated in The Sure Bet Project since 
2006 – a program designed to help reduce energy consumption 
and utility bills. Since 2007, the site has reduced their energy 
usage by 18 million kilowatts per year, and recently received 
a rebate cheque for over $64,000. Since participating in the 
program, Round Mountain has received energy rebates totaling 
half a million dollars. 

 “Kinross is very conscientious about energy savings and it is our 
goal to lower our carbon footprint,” said Mark Wilson (Plant 
Maintenance Superintendent). Round Mountain’s energy saving 
tactics include everything from switching to energy effi cient 
light bulbs, to upgrading to more effi cient electric shovels.

LOW USAGE MEANS 

BIG SAVINGS AT 
ROUND MOUNTAIN 

Bill Goodhard (formerly General Manager, Round Mountain, 
and now Kinross’ new Vice-President, Health & Safety), 

receives a rebate cheque for over $64,000 from NVEnergy
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KETTLE RIVER – BUCKHORN 
HELPS FIRE VICTIMS

KINROSS VANCOUVER 
GOES TO THE OLYMPICS

Firefi ghters battling an apartment fi re in Curlew, Washington – 
approximately 10 kilometres from our Kettle River mill 

(Photo Credit: J. Foster Fanning)

Jon Niemeyer 
(Electrical Foreman), 

Kettle River – Buckhorn

Our employees in Ecuador enjoy a Mexican feast to celebrate 
the restart of drilling at Fruta del Norte (FDN). From left to 
right: Julia Cueva (Cook), Simon Schwillo (Site Chef) and 

Gloria Sivizapa (Catering Assistant).

KUPOL FOUNDATION 
SHINES AT INTERNATIONAL 
CORPORATE RESPONSIBILITY CONFERENCE 

IN SUPPORT 

OF SCIENCE

Back row middle: Stanislav Borodyuk (Kinross’ Government 
Relations & Public Affairs Manager, Moscow Offi ce) 
with conference participants. Pictured fi rst row left: 

Pavel Sulyandziga, First Vice-President, Russian Association 
of Indigenous Peoples of the North

Stanislav Borodyuk (Kinross’ Government Relations & 
Public Affairs Manager, Moscow Offi ce) with Viktor Starostin 

(Professor & Deputy Dean, Faculty of Geology, Moscow State 
University, and Chairman of the V. Smirnov Foundation)

In November 2009, Stanislav Borodyuk (Manager, Government 
Relations & Public Affairs, Moscow Offi ce) presented an overview 
of the Kupol Foundation and our indigenous programs in Russia at 
the International Corporate Social Responsibility and Public-Private 
Partnership Conference in Novosibirsk Akademgorodok. The 
event focused on corporate responsibility programs in remote northern 
regions, and brought together Russian and Canadian stakeholders 
to share experiences on social responsibility and public-private 
partnerships.

In January, Kinross helped sponsor the 21st International Scientifi c 
Conference at Moscow State University. Kinross’ $3,000 sponsorship 
commemorated the 100th anniversary of Vladimir Smirnov, one 
of the founders of the Russian geological classifi cation system. 
Government offi cials and mining company representatives from Russia, 
Canada, China, Japan, and Kazakhstan participated at the event. 

Three days before Christmas 2009, an apartment fi re broke out in Curlew, Washington – approximately 10 kilometres north of our Kettle River 
mill. Tragically, the fi re claimed the lives of two children and their grandmother. The fi re also left residents homeless, including Kinross 
employees and employees of Kettle River – Buckhorn’s hauling contractor, ACI Trucking. 

Kettle River – Buckhorn employees immediately began donating money and collecting boxes of household goods to help the displaced 
families. Employee donations ranged from $50 to $1,000. Doug Jones (General Manager, Kettle River – Buckhorn) expedited cheque 
requests totaling $5,000 for the Curlew Community Church and the Spokane Red Cross. Jon Niemeyer (Electrical Foreman), volunteered 
his time to collect, deliver and sort donations, while Carleen Cochran (Purchasing Agent), organized a drive to buy 41 turkeys to donate 
to families affected by the fi re, so that they could still enjoy Christmas dinner. 

Some of our Vancouver offi ce employees at the 2010 Olympic Games in Vancouver, Canada: Aaron Bourdeau (Offi ce Administrator), 
RosaMarie Palozzi (Intermediate Accountant), Lena Krasnov (Senior Accountant), Ram Gill (Corporate Accountant), Luiza Shahi 

(Kupol Support Team), Tamara Wuschenny (Operations Support), and Caroline Sandel (Manager, Human Resources & U.S. Benefi ts)
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HOT OFF THE PRESS 
IN ALASKA

KINROSS & 

SOCIAL MEDIA

In late 2009 and early 2010, Kinross took its fi rst steps into the 
social media world:

Blogging in Ecuador
In December 2009, Kinross Aurelian launched the “Minería Responsable
en Ecuador” (Responsible Mining in Ecuador) blog, to highlight 
community programs around our Fruta del Norte project. To see 
photos and stories from Ximena Almeida (Manager, Community 
Development), Deysi Ordóñez (Community Relations Coordinator), 
Galo Tiwi Juank (Leader, Indigenous Relations), and Daniel Enríquez 
(Project Coordinator) visit www.mineriaresponsable.com.ec.

Twitter in Toronto 
In January, Kinross started using Twitter as another vehicle 
for sharing company news. Twitter is a social networking
website that allows individuals and companies to broadcast 
short messages and links (called “tweets”), to anyone 
who subscribes to their profi le. Twitter has more than 
20 million registered users, and more than 27 million 
tweets are sent everyday around the world. Follow Kinross 
on Twitter at http://twitter.com/KinrossGold. 

Google Earth on www.kinross.com
On our relaunched website, we installed Google Earth technology 
to pinpoint our mines and development projects around the world. 
Click on the Operations tab at www.kinross.com, and use the map 
and zooming feature to get a bird’s eye view of your mine site.

PROMOTING 

ROAD SAFETY 

In Ecuador’s Zamora Chinchipe province, Kinross is 
helping sponsor the national “Corazones Azules” (Blue Heart) 

campaign in support of road safety awareness. 
Led by the National Police, the campaign is well-known 

throughout the country because blue hearts are painted on roads 
where fatal car accidents have taken place. 

Kinross is supporting the campaign by funding the design of signs 
and the creation of radio ads that promote road safety.

A recent advertisement from our Fort Knox mine in Alaska, 
featuring Kindra Geis (Environmental Specialist, Fort Knox). 

The advertisement ran in Alaska Business Monthly (Alaska’s premier 
business magazine), as well as the local paper in Fairbanks.

KINROSS DONATES TO 

EARTHQUAKE RELIEF

With many members of the Kinross family living and working in Chile, 
we were all deeply saddened to see the country devastated by the 
earthquake that struck in February. Fortunately, there were no injuries 
to employees or contractors working at our mines, or to employees 
in our offi ces. A number of our employees and permanent contractors 
do, however, live in the southern region of Chile that was hardest 
hit by the quake. 

On March 4th, Kinross committed a total of $705,000 in aid, to be 
allocated in three categories:

•  $455,000 in aid focused on employees and local communities, 
including housing, social infrastructure and food; 

• A $200,000 contribution to Habitat for Humanity; and

•  The Kinross Earthquake Relief matching funds program for 
employees. This is a special company-wide fund for employees 
to donate to “Un Techo Para Chile,” a group that works to provide 
basic housing and other social infrastructure to the country’s poor.

We invite our employees worldwide to contribute to the Kinross 
Earthquake Relief Fund, and the company will match all the 
donations you make. Please see your local HR manager for more 
information on how to make a contribution. 

Pictured: The ancestral, family home of José Tomás Letelier 
(Vice-President, External Relations, South America), which was 

heavily damaged by the 8.8 magnitude earthquake that struck 
on February 27, 2010. The home was damaged beyond repair, 

and will need to be demolished.

In January, the Canadian mining industry came together at 
a Mining Hall of Fame dinner and raised more than $900,000

 in support of Haiti earthquake relief efforts. Kinross’ share of 
the donation totaled $30,000. At the Toronto corporate offi ce, 

Kinross employees raised more than $2,000 and donated 
more than 150 pairs of shoes to the relief effort. 

Pictured above: Relief trucks transport supplies into Haiti 
following the earthquake in January.

“I am very proud of the compassion and generosity Kinross 
employees have demonstrated in the aftermath of this 

tragedy. Our efforts have been a tremendous example of
  how deeply we are committed to ‘putting people first’ – 
a core Kinross value. Our efforts are making a difference, 

and we continue to encourage our people to contribute 
to the Kinross Earthquake Relief Fund, in support of our 

colleagues in Chile, their families, and the many 
local Chilean communities that still need our help.”

– James Crossland, Executive Vice-President, 
External Relations & Corporate Responsibility
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Kinross World is an employee publication that 
aims to forge connections between our people 
and places around the globe. It is also designed 
to help us share best practices, as there is 
much we can each learn from the experiences 
of our colleagues, regardless of where we 
work or the language we speak. Kinross World 
is produced and distributed up to three times 
per year in English, Russian, Portuguese 
and Spanish. 

Kinross World is intended for an internal 
audience and should not be used as a 
reference for, or in place of, the information 
contained in the company’s fi nancial 
statements, press releases, or regulatory fi lings.

Nicole Hamilton
Manager, Corporate Communications
Kinross Gold Corporation
(416) 365-3034
nicole.hamilton@kinross.com

FPO

COMING SOON…
KINROSSCONNECTED
KinrossConnected – our company’s new intranet site – is currently being developed by our global 
Information Technology team. Set to launch in the fi rst half of 2010, www.kinrossconnected.com 
will replace the old Kinross portal, and serve as a central repository for communication, information 
and resources related to all aspects of our business. 

Stay tuned, KinrossConnected is coming soon.

CONNECTED




