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CEO
MESSAGE

This fact was driven home when we launched the Living Our 
Values Awards earlier this year. We asked you to tell us about 
the outstanding achievements of your colleagues – and you 
responded with enthusiasm.

We received over 200 nominations, and employees at every site 
and offi ce participated. What we learned was truly inspiring: we 
heard about employees who are champions of safety, others 
who are leading valuable community initiatives; we heard about 
projects that are saving us thousands (if not millions) of dollars; 
moreover, we received many nominations telling us about the 
exceptional people who make their workplace a great place to 
be every day. 

A few weeks ago, I was honoured to present the Gold and Silver 
Living Our Values Awards to the winners in each category at a 
special celebration in Toronto. It was a memorable night, and an 
opportunity to acknowledge some of the dedicated people who 
make Kinross a great company. I hope you enjoy reading their 
stories in this issue of Kinross World.

It’s no coincidence that we chose to celebrate our values 
award winners during our annual strategy summit in Toronto 
in mid-June. This was a week of intensive discussions and 
workshops on our strategic direction for the future, involving 
60 leaders from across Kinross (see pages 19-20). 

The quality of debate and discussion at this year’s strategic 
summit was intense and highly productive. The consensus 
that emerged from the meetings was clear – namely, we are 
at a pivotal point in our company’s history.  

Over the past couple of years, we have grown dramatically 
and have led our peers in market performance. But we can’t let 
our past successes lead us to complacency. Maintaining our 
leadership means facing a set of signifi cant new challenges: 
we need to drive maximum performance from our existing 
operations, accelerate and deliver on our new growth 
opportunities, and take our company to the next level. 

Our values and “The Kinross Way” will help us meet those 
challenges. They are the bedrock of the company we’re 

trying to build and expand. They defi ne a culture and a way 
of working that distinguishes us from other companies. They 
constitute a signifi cant competitive advantage and are a key 
reason why we’ve led the pack in recent years, and why we 
will continue to do so going forward.  

I came away from this week of hard work and celebration 
inspired by our people, excited about the opportunities that lie 
ahead, and convinced that we are on the right track to realize 
our core purpose, “to lead the world in generating value through 
responsible mining.” As you read the pages that follow, I 
encourage you to think about how your talents and contributions 
will add value, as we accelerate our company’s growth and 
shape our future.

Tye W. Burt
President & Chief Executive Offi cer
Kinross Gold Corporation

Great companies start with great people. 
At Kinross, we have some of the best in the industry.

On the Cover: Living Our Values Award winners gather in Toronto 
to accept their awards
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Tye Burt outlines Kinross’ key objectives for 2009 at the 
company’s Annual General Meeting in Toronto.

FOCUS
ON SAFETY

Members of the Fort Knox SOS team gather for the 6-month 
large prize draw. In May 2009, the site gave away three ATVs 
(All Terrain Vehicles) and a US$2,000 travel voucher.

Eric Hill (Mine Operations Superintendent) congratulates 
Sam Crawford (Mine Operations) on winning an ATV in the 
May prize draw.

Members of the Fort Knox Mill Department SOS team gather 
for a monthly meeting.

Putting people fi rst and staying focused on safety is a 
top priority for all of our operations around the world. Our 
Fort Knox team is a great example of how commitment and 
teamwork can dramatically transform safety performance. 

To improve their safety culture and maintain a low incident rate, in 
2007 our Fort Knox team developed the “See It, Own It, Solve It” 
(SOS) program. 

Driven at the employee level with direct support from management, 
SOS comprises 48 team members from a variety of departments. 
This team meets monthly to discuss strategies to improve safety 
practices and processes, and also selects a specifi c safety topic 
to focus on for the month ahead, such as “Improving Driving 
Techniques” or “Adjusting to Winter Conditions.”

Employees are encouraged to watch for and record unsafe 
practices related to these topics on SOS observation cards. 
These cards are then submitted and participating employees 
become eligible to win a small monthly cash prize. Every six 
months, SOS teams that have a department incident rate of 
less than 2.0 are eligible for bigger prizes.

The program’s focus on everyday behaviours and comprehensive 
communication – which includes meetings, bulletin board 
postings, newsletters and one-on-one conversations – has helped 
Fort Knox achieve remarkable results: recently they surpassed two 
million hours worked without a lost time incident.

Employee participation, ongoing communication, and targeted 
incentives have made this program a success. 

To get more information, contact Bob Sweeden, 
Health & Safety Manager at Fort Knox. 

SOS Spells Success 
at Fort Knox

Charting Safety Success 
at Fort Knox

Year Lost Time Incidents (LTIs) Incident Rate Associated Losses

2006 6 6.2 $3,000,000 +

2007 0 1.42 $620,000

2008 0 1.30 TBD

2009 (YTD) 0 2.24 TBD
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June 18th, 2009 was a night to celebrate our values and the people who live them every day across 
our company.

Our fi rst-ever Living Our Values Awards gala in Toronto, Canada, brought together the winners of a 
special program designed to celebrate and reward Kinross employees who have gone above and 
beyond to demonstrate their commitment to our four values: putting people fi rst, outstanding 
corporate citizenship, high performance culture and rigorous fi nancial discipline. 

The program was a tremendous success: we received over 200 nominations and every site and offi ce 
participated. The evening was hosted by Tye Burt, President & CEO, and all of Kinross’ Senior 
Leadership Team. In the pages that follow, you can read about our Gold and Silver Award winners, 
as well as other nominees who are truly helping make Kinross a great place to work.  

CELEBRATING 
OUR PEOPLE
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Deysi Ordoñez (Silver Award Winner, Outstanding Corporate 
Citizenship), her father Victor (far left) and Hugo Herrera 
(General Manager, Maricunga) at the Awards gala

Bill Goodhard (General Manager, 
Round Mountain) and Gordon 
Walters (Silver Award Winner, 
Putting People First) at the Living 
Our Values Awards gala

Nicole Hamilton (Manager, Corporate 
Communications) and Indi Wicks 
(Executive Assistant, Human 
Resources) at the Awards gala

The Living Our Values Awards
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Julio Binvignat (Regional Vice-President, Chile) speaks with 
Baltazar Ramirez Araya (Gold Award Winner, Outstanding 
Corporate Citizenship) at the Awards gala

Vasily Vasilievich Levitsky (Gold 
Award Winner, Putting People 
First), with his wife Farida during 
their visit to Toronto for the Living 
Our Values Awards

Mauricio Concha (Silver Award Winner, 
Rigorous Financial Discipline) and 
Penny Schwegel (Gold Award Winner, High 
Performance Culture) on a boat tour of 
Niagara Falls, during the Living Our Values 
Awards celebration in Toronto 

Gordon Walters (Silver Award Winner, Putting 
People First) and his guest for the Living Our 
Values Awards, Ricardo DeCastro (Assay Lab 
Supervisor from Round Mountain), aboard the 
Niagara Falls boat tour

Some of our Living Our Values Award winners 
and their guests at the hotel in Toronto

Lisa Colnett (Senior Vice-President, Human Resources & 
Corporate Services), Tim Baker (Chief Operating Offi cer) and 
Penny Schwegel (Gold Award Winner, High Performance Culture) 
enjoy cocktails before the Living Our Values Awards presentation



VASILY VASILIEVICH LEVITSKY 
Maintenance Mechanic, Kupol 
Gold Award Winner, Putting People First

Vasily joined the team at Kupol in 2006, and he shone brightly 
among our putting people fi rst nominees, receiving an astounding 
21 nominations. His colleagues outlined their admiration for his 
commitment to safety, professional development, and making their 
shop a fun and inspiring place to work. He is described as 
someone who goes above and beyond to “rally his team”, show 
“great care and attention”, be “friendly and just”, and “always 
earnest about safety.” One nominator described him as a man who 
“deserves every award and praise”, while others highlighted his 
friendly manner, professionalism, quality workmanship, disciplined 
and conscientious attitude. These accolades continued throughout 
21 nominations: with consensus like this, it is clear that Vasily is 
truly living our value of putting people fi rst.

PENNY SCHWEGEL
Mine Operations Utility Operator, Fort Knox
Gold Award Winner, High Performance Culture

Penny’s nomination tells us that, “As a utility operator Penny has 
demonstrated her ability to safely and effi ciently operate all heavy 
equipment at the mine. During her 12 years as an employee, Penny 
has demonstrated her passion for mining. She has assumed many 
roles in mine operations including heavy equipment operator, 
equipment trainer, dispatch technician and lead person for the 
crew. In each role, she has communicated her position regarding 
mining safely and effi ciently. This trait is observed in crew line out 
meetings and in the fi eld during operation.”

Due to her outstanding performance, Penny was recently selected 
as Fairbanks Gold Mining’s representative at the annual Women 
In Mining Conference held in Washington D.C.

JASON SCHNEIDER
Mine Engineer, Kettle River-Buckhorn
Gold Award Winner, Rigorous Financial Discipline

Jason received fi ve nominations, each of which focused on his 
smart-thinking and effectiveness, and his innovative design of a 
new tailgate system for haul trucks at Kettle River-Buckhorn:

“When various ideas were fl oating around the site regarding 
different options to add capacity in our mine trucks, Jason took it 
upon himself to engineer and design a low-cost, low-maintenance 
tailgate that allows us to haul approximately one-third more load 
on each truck. The savings over the life of the mine is several 
million dollars.”
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Jason Schneider and his wife Jessel, with 
Chief Financial Offi cer Thom Boehlert (right), 
at the Awards gala

Vasily Vasilievich Levitsky accepts his award from Tye Burt 
at the Living Our Values Awards gala in Toronto

A young child from Los Rulos 
enjoys Christmas dinner 
and gifts

JOSÉ VELÁSQUEZ ERAZO 
& BALTAZAR RAMIREZ ARAYA
Mechanical Specialists, La Coipa 
Gold Award Winners, Outstanding Corporate Citizenship

For 15 years, José and Baltazar have helped support 
a small rural school (called “Los Rulos”), through construction 
efforts and donations. The school has 60 students 
from kindergarten through grade 8, and is located 
in a very poor area. Here is how they describe the program:

“The efforts, sacrifi ces and shortcomings of these people have 
touched our hearts. Over the past 15 years, we have tried to 
minimize their suffering by providing assistance that will directly 
benefi t the children. From our perspective, it is very important that 
we give them resources so that they can study and learn, and 
create a better way of life for themselves.

“Our activities are conducted with the voluntary contributions of 
working group’s No. 1 and 2 of the Filtering, Tailings and Refi nery 
Department at La Coipa. All of their work is carried out during their 
free time, and with their own resources including transportation 
and tools. 

“The children are given school supplies and a healthy breakfast. 
Recently we constructed a small auditorium building as well as art 
studios for them. Another great achievement was our construction 
of a small building that houses the head offi ces of Los Rulos. At 
Christmastime, our team puts forth great effort to deliver gifts to all 
the children, and to organize a party which is attended by parents, 
teachers, and local dignitaries. During the event, students are 
rewarded for having the highest average in each class and the 
best average of the school, as a way to encourage the students to 
be better and to give their best effort in their studies.”
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JENNIFER CAMERON
Investor Relations Analyst, Toronto
Silver Award Winner, High Performance Culture

Jennifer’s nomination speaks for itself:

“Jennifer is a critical point of contact between Kinross and 
the owners of the company – our shareholders. My impression 
is that she does an outstanding job representing Kinross 
in this key capacity. 

“But for me, and for many others at Kinross, Jennifer is also an 
invaluable internal resource person. She has accumulated a 
wealth of knowledge about the company, the industry, and 
investors, and always seems to have the answer you need when 
you need it – whether you’re asking her about something that 
happened last week or three years ago. She has an exceptionally 
strong service ethic and is always available when you need her 
– including times well outside “normal” business hours. There is 
rarely a problem you can give her that she can’t solve. 

“Finally, Jennifer has the gift of a gracious and positive outlook, 
and consistently provides her assistance cheerfully, justly taking 
pride in the high standards she sets for herself. She is one of 
Kinross’ true unsung heroes.”

José Velásquez Erazo with his wife Susana, 
during their stay in Toronto for the Living Our 
Values Awards

Baltazar Ramirez Araya with his sister 
Katherine, during their stay in Toronto for the 
Living Our Values Awards

Penny Schwegel accepts her award from Tye 

Jennifer Cameron accepts her award from Tye



DEYSI ORDOÑEZ
Community Relations Coordinator, Fruta del Norte
Silver Award Winner, Outstanding Corporate Citizenship

Deysi’s nomination was submitted by the entire Aurelian 
Leadership Team in Ecuador, because of her exceptional 
commitment to maintaining our company’s presence in the 
communities that surround Fruta del Norte (FDN), during 
last year’s long and challenging mandate period when no 
mining-related activities were permitted.

As Community Relations Coordinator at FDN, Deysi leads many 
of our local initiatives in Ecuador. She provides support for 
educational programs (see page 15), leadership training for 
women, and is heavily involved in the “Glass of Milk” program 
(see page 17). Deysi also led a program to reopen a local school 
which had been closed for many years, as well as an initiative that 
led to the construction of 22 latrines (including washstands and 
showers), to help serve the basic needs of those living in 
underprivileged conditions in areas surrounding FDN.

BRAD PACK
Operations Superintendent, DeLamar
Nominee, High Performance Culture

As Operations Superintendent at DeLamar, Brad has direct 
responsibility for the operation and maintenance of the site water 
collection and pumping system, as well as the 420-acre DeLamar 
land application system – a closely managed irrigation system 
used for the disposal of mine water. Some 39 million cubic feet of 
water are managed here every year.

Brad was described in his Living Our Values Award nomination as 
a “master innovator.” Over the past 2 years, he has designed and 
constructed innovations including a fl oating suction to pump 
shallow water off of tailings, a new tailings barge with an overhead 
crane, and a seepage collection system in a mine pit. His most 
recent project was two pig launcher systems* to remove recurring 
sludge build-up and reduce pressure in critical water pipelines.

*In this context, “pig” is generally understood to mean “pipeline intervention gadget” – a 
device that is inserted into a pipeline to perform a specifi c task. A pig launcher system is a 
piping arrangement that allows “pigs” to be launched into a pipeline without stopping fl ow.

GORDON WALTERS
Superintendent, Ore Process, Round Mountain
Silver Award Winner, Putting People First

Gordon has supervised the Ore Processing Department at 
Round Mountain for over 20 years. During that time, some 
150 million tonnes of ore have gone through the crusher under 
his supervision, and 600 million tonnes have been placed on the 
dedicated pads. 

Gordon’s personal safety record consists of 25 years with no Lost 
Time Incidents (LTIs). Under his leadership, the Ore Processing 
Department has reached a major milestone of 5 years with no LTIs, 
and the Assay Lab has reached 10 years with no LTIs. In October 
2008, the Ore Processing Department reached 1,000,000 man 
hours with no LTIs. 
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Deysi Ordoñez and her father Victor 
at the Awards gala

Brad Pack at DeLamar

MAURICIO CONCHA
Mine Shift Manager, Maricunga
Silver Award Winner, Rigorous Financial Discipline

Mauricio implemented the Smart Mine Dispatch System, which 
translated into Maricunga saving the purchase of a truck – 
a savings of approximately $2 million dollars. 

Mauricio led his team during the six-month implementation process, 
which included the installation of mine equipment, servers and 
antennas, as well as system testing, training, and continuous 
improvement assessments. When Mauricio and his team launched 
the new dispatch system, it greatly improved the productivity of the 
haulage fl eet. 

From Mauricio’s perspective, rigorous fi nancial discipline means that, 
“At all times we have to be cautious and careful with our company’s 
money. We have to be disciplined in our management, in our 
performance, and in terms of all of the programs that we develop. 
We also have to be innovative in fi nding ways to reduce our costs, 
because this will help make us a sustainable company over time.”

CLAUDIA PINTO
Administration Assistant, Paracatu
Silver Award Winner, Outstanding Corporate Citizenship

Claudia has organized a Volunteer Work Group called 
“Amigos Do Lar” (Friends of Home), which has been building 
houses for poor families in Paracatu over the past 5 years. 

In the words of her nominator, “Claudia is really making 
a difference in our community. She has led several citizenship 
and community development programs and always motivates 
others to support her initiatives.”
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JEAN-PIERRE LONDERO
Senior Exploration Geologist 
& Project Manager, Ixhuatan
Nominee, Putting People First

When a day worker was seriously injured at our exploration site 
in Ixhuatan, Mexico, Jean-Pierre (JP) went above and beyond 
to ensure that the injured man received the best possible care. 
JP brought in a more qualifi ed doctor to the examination and to 
assist in surgery; he also brought the injured man additional food, 
clothing, shoes, and gave him extra blankets and pillows which 
the local hospital could not provide. Later, JP provided for the 
man’s family, who had to travel several hundred miles to be with 
their loved one. As weeks went by, JP stayed in constant contact 
to ensure the man’s smooth recovery, and that the required 
additional doctor’s appointments were made. Without JP’s 
support, the worker probably would not have been able to return 
to his job. By going above and beyond the call of duty, JP helped 
make sure the man could continue to support his family. 

Mauricio with his wife Cristina at the 
Awards gala

Claudia Pinto standing outside a home built 
by her volunteer group, Amigos Do Lar

Jean-Pierre Londero in Ixhuatan, Mexico

Gordon Walters accepts his award from Tye



UNITED STATES OF AMERICA

Amber Johnson
Bob Sweeden
Brad Pack
Brenda Segelke
Bruce Thieking
Bryan Perchetti
Chad Ackerman
Charlie Wells
Chelly Nelson
Dan Brown
Dana Lear
Daren Hawkins
Darren Sander
Dave Coy
Dave Stewart
Dennis Eastley
Derek Lakey
Donny Warren
Frank Cecchini
Gordon Walters
Jacob Borge
Jake Roe
James Swigart
Jason Holtzman
Jason Schneider
Jason Twitchell
Jeannie Welter
Jeff Paulick
Jenna Dougherty
Jeremy Jones
Jeri Woods
Jim Oleson
Joe Wertin 
John Gentry
John Kauffman
John Yelland
Jon Jensen
Kathy Boni-Berger
Keith Arens
Kirk McClellan
Lauren Roberts
Leo Vath Jr.
Nancy Helming
Nick Toney
Paul Douglas
Penny Schwegel
RW Carver
Sheila Stevenson
Steve Rollins
Steve Winters
Terence Watungwa
Tim Blanton
Todd Baltrip
Troy Day
Ty Metcalf
Wayne Zigarlick

CANADA

Adam Breese
Colleen Gillis
Indi Wicks
Jennifer Cameron
Kevan Ford
Mark Sedore
Nick Hayduk
Noel Moniz
Renee Layne
Rosamaria Palozzi
Tara Wiseman
Tim Baker

MEXICO 

Jean-Pierre Londero

BRAZIL 

Adriano de Jesus Pontes
Augusto Furtado de Miranda 
Ana Taveira
André Luiz de Deus Maciel
Andréia Costa
Benedito Spindola Pereira
Charles Alan Lopes Vieira
Claudia Pinto
Elder Oliveira Marino
Fábio Vidigal
Fausto Caser
Flavia Alves Pires
Frederico Zalan
Heloisa Maruch
João Candido Meireles Neto
José do Socorro J. Oliveira
José Eduardo Correa
José Expedito Pereira
José Francisco de Oliveira 
Leonardo Bissacot
Leonardo Lana
Marcelo Casella
Marcelo Coelho
Milson Sebastião Mundim
Rosilda Lima
Ruy Sinfrônio
Valéria Marcondes
Vanessa V. de Moraes
Wendell Palma de Lima

CHILE 

Adan Silva Fernandez
Adrian Retamales
Alvaro Lira Martell
Antonio Castillo
Arindo Antonio Rivera Acuña
Baltazar Ramirez Araya
Carlos Miranda Mancilla
Ceser Almarze
Constanza Yañez
Cristian Aguilera
Cristian Gonzalez
Cristobal Mimica
Edmundo Soto Cruz
Eduardo Custodio Castillo Muñoz
Elson Maximiliano Bauer Rojas
Eugenio Francisco Benitez González
Gabriel Torrejon
Giulia Scola
Gustavo Pezoa
Hector Alarcon Villarroel
Hector Collao Collao
Humberto Monje
Humberto Rivera
Idelfonso Contreras Araya
Ignacio Eladio Angel Rodriguez
Jaime Rojas Garces
Jorge Leiva Araya
Jorge Martinez Rivera
José Cortés
José Gutierrez Herrera
José Velásquez Erazo
Luigino Artuso
Luis Arnoldo Troncoso Alballay
Luis Pallauta A.
Luis Saiz Moyano
Luis Urtubia Salas
Marcela Gomez
Maria Elene Aspillaga
Maria Milla
Mauricio Contreras Mery
Mauricio Concha
Moises Godoy Segura
Nector Gonzalo Narvaez Fadic
Nelson Rodriguez Martinez
Patricio Barahona Medina
Rene Montecinos Fernandez
Rodrigo Valdebenito
Roger Alexis Hurtado Henréquez
Santiago Riffo
Sergio Rios Ramirez
Sonia Pino

ECUADOR 

Deysi Ordoñez
Gladys Tirado
Kleber Camino
Paola Jaramillo

RUSSIAN FEDERATION 

Alexander Viktorovich Vavilov
Alexey Vitalievich Dorunov
Alexey Vitalievich Yashin
Dmitry Viktorovich Kotenyov
Ed Opitz
Elena Vasilievna Bologova
Gennady Stepanovich Khodov
Ivanna Eugenievna Kovalyova
Maria Pavlovna Kamkina
Marina Alexandrovna Budchenko
Richard Warren Matson
Svetlana Gennadievna Nesterova
Tatiana Alexandrovna Polyarush
Tatiana Vladimirovna Safonova
Vasily Vasilievich Levitsky 
Viktoria Viktorovna Kryukova
Vitaly Nikolayevich Lakhman
Yekaterina Petrovna Getmanenko
Yulia Igorevna Rein

Gold Award Winner
Silver Award Winner

LUIS URTUBIA SALAS
Assistant to the Safety Department, La Coipa
Nominee, Putting People First

Luis Urtubia began working at La Coipa more than 20 years ago 
as a paramedic. After moving to the Risk Prevention Department, 
he helped form La Coipa’s Rescue Brigade to attend emergencies 
occurring at company and community sites. 

Noteworthy operations conducted by the brigade include a rescue 
of mountain climbers on a local volcano 5,100 metres above sea 
level, as well as a search and rescue operation at the Maricunga 
salt fl ats for lost hikers in 2008. Most recently, Luis led the brigade 
in responding to a car accident involving three tourists on a road 
near La Coipa. His team administered First Aid and stayed with the 
injured tourists until police arrived. 

Luis also started the mine’s Sporting Association, which takes part 
in various competitions in Copiapó, and is the founder of a soccer 
school which offers training to local children.

KEVAN FORD
Director, Metallurgy, Toronto 
Nominee, High Performance Culture

Kevan has been a key member of the Kinross Technical Services 
team since 2007. His most recent achievement is championing 
the application of SART (Sulphidization, Acidifi cation, Recycling, 
and Thickening) technology at all four of our properties in the 
Maricunga district. 

The SART process and high performance go hand-in-hand. It’s a 
complex implementation process that takes a lot of planning, 
teamwork, expertise and perseverance. Once implemented, SART 
can lower operating costs and have a signifi cant impact on the 
economics of gold deposits that contain copper – which was 
traditionally problematic. The process can also decrease overall 
cyanide consumption, thereby reducing the environmental impact 
of the gold mining process. 
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Luis Urtubia (pictured right) assisting at the 
scene of a car accident on a road near La Coipa

Kevan Ford is leading the application of SART 
technology at all four of our properties in the 
Maricunga district

CONGRATULATIONS TO ALL OF OUR LIVING OUR VALUES 
AWARD NOMINEES AROUND THE KINROSS WORLD

Jason Schneider

Penny Schwegel

Baltazar Ramirez Araya

José Velásquez Erazo

Vasily Vasilievich Levitsky 

Gold Award Winner

Gordon Walters

Jennifer Cameron

Claudia Pinto

Deysi Ordoñez

Silver Award Winner
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Mauricio Concha



Kinross produces about 2% of the world’s total 
annual gold production, roughly equivalent to 6,000 
standard-sized pure gold bars. At today’s prices 
one bar is worth approximately US$370,000.  

What happens between when we pour gold onsite, 
and when it’s sold on the gold market?

TRACKING
OUR GOLD

1. DORÉ PRODUCTION

Each of our mines has a dedicated refi ning area that creates 
a gold-silver metal that gets poured into doré bars. These 
refi ning areas are built with top-level security, including 
complex pass systems, guards, heavy walls and video 
cameras, making them the most secure area of any operation. 

Once poured, doré bars generally weigh around 800 ounces 
and are still a few steps away from becoming the sleek 
and shiny blocks you see stacked on bank vault shelves 
in the movies.  

How much gold is in our doré?
The percentage of gold in doré bars varies by site, but the 
higher the percentage of silver, the larger the doré bar size. 
The table below illustrates the percentage of gold 
in doré bars by site.

2. TRANSPORTATION

Every Kinross site has processes in place to ensure security 
and reduce risk when it comes to transporting the doré 
to the refi nery. Once loaded, the bars are transported under 
the watchful eye of heavily-armed armoured truck personnel 
to refi neries around the world. 

Due to weather conditions, the delivery of doré bars can 
sometimes be delayed by weeks. At Fort Knox, delivery was 
once delayed due to a volcanic eruption in Alaska that halted 
all air travel around the mine. At Kupol, weather can be 
a factor any time of the year.

3.  AT THE REFINERY

Once the doré bars reach the refi nery they are weighed and 
tested, or “assayed”, for purity. Using extremely accurate 
calibrated scales, the doré bars are weighed to the gram 
and melted and analyzed for purity. 

A “dip” or “pin” sample – a long, thin glass vial with 
a vacuum seal – is taken of the melted doré bars and tested 
at the refi nery and mine. The two independent tests have to 
be within the “splitting limit”, or fi ve parts per thousand, and 
match each other in purity. Once the two tests have been 
agreed upon by both parties, the total weight is calculated. 
The refi ners then produce 99.99% pure gold bars. 

Site Approximate % of Gold/
Silver in Doré Bars

Fort Knox 95% Gold

Kettle River-Buckhorn 95% Gold

Round Mountain 40% Gold

Kupol 8% Gold / 84% Silver

Paracatu 95% Gold

Maricunga 60% Gold

La Coipa 2% Gold / 97% Silver
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LEGEND 

SITE

REFINERY

TRANSPORTATION

KINROSS’ DORÉ BARS TRAVEL FROM 
OUR MINES TO DIFFERENT REFINERIES 
AROUND THE WORLD

GOLDEN FACTS 

• All of the gold mined in the history of the world 
 (about 50,000 tonnes), would fi t in just two 
 Olympic-sized swimming pools

• Much of the gold mined throughout history is still 
 in circulation in one form or another

• Central banks hold 30,000 tonnes of gold; jewellery 
 and coins comprise another 20,000 tonnes 

•  Approximately 2,500 tonnes of gold are 
produced annually

• The largest gold nugget ever found reputedly 
 weighed 195 pounds

• Gold is so ductile that just an ounce of it can be  
 stretched to a length of over 50 miles or beaten into 
 a sheet to cover 100 square feet

• A cubic foot of gold weighs approximately half a tonne

• Gold can be made into thread and used in embroidery

4. MAKING THE SALE

Even though our business is extracting and producing gold, these 
gold bars are never directly shipped to Kinross: we own the gold in 
gold and silver accounts, but not in its physical form. 

Once the gold and silver is in our accounts, Kinross’ corporate 
Treasury department – led by Chris Hill, Senior Vice-President 
and Treasurer, and Rick Elter, Director, Treasury – sells the gold 
from our accounts to various banks around the world. 

The banks then sell the gold to jewellery manufacturers, for 
dentistry or industrial use, or as investment products. Demand for 
gold generally rises in September, due to jewellers needing to 
manufacture products for the Christmas, Chinese New Year and 
Indian wedding seasons.

% of Kinross Gold Sales to Bullion Investment Banks
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AROUND 
KINROSS
Events and success stories from across 
our global community.

A SHINING 
INVESTMENT 

Kinross closed its US$150 million investment in Harry Winston Diamond Corporation on March 31, 2009. Our investment 
represents a 19.9% interest in Harry Winston, and a direct 9% interest in the Diavik Diamond Mine (pictured above), located in 
Canada’s Northwest Territories. While our primary focus remains gold mining, we saw this as a terrifi c opportunity to acquire a 
stake in one of the world’s great diamond mines, with a long mine life and a record of strong cash fl ow. 
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The Diavik Diamond Mine in Canada’s Northwest Territories

CARING 
FOR COMMUNITIES 
ACROSS RUSSIA

Tye Burt (right) 
speaks with 
Russian First 
Deputy Prime 
Minister Victor 
Alexeevich Zubkov, 
at the Canada-
Russia Business 
Council Summit 
in Moscow.

Anna Otke, 
Social Affairs Manager (Anadyr)
Born and raised in Anadyr, Anna 
has a deep connection to her 
local community. As the Social 
Affairs Manager for Kinross, she 
communicates with local Chukotka 
residents and represents our company 
in dealings with the Indigenous People 
Association and other social groups in 
the region.

Lyudmila Danilova, 
Assistant Deputy General Director 
for Charities (Bilibino)
Lyudmila is a local Chukotka resident 
who brings valuable knowledge and 
understanding of her community to her 
role at Kinross. She is responsible for 
setting up and supporting the operation 
of the Kupol Foundation, which will 
help communities participate in the 
economic benefi ts of Kupol.

In Far Eastern Russia… 
Kinross’ contribution to the socio-economic, cultural and institutional 
development of the indigenous people in Russia’s Far East region 
was recently recognized by the Association of Indigenous Peoples 
of the North, Siberia and Far East of the Russian Federation with 
the International Vitus Bering Award. The award is granted every four 
years, with nominations made and approved by indigenous people.

Since 2004, the Chukotka Mining and Geological Company 
(CMGC) – the operating company at Kinross’ Kupol Mine – has 
employed more than 475 local residents and indigenous people. In 
2008, CMGC obtained a license from the Department of Education 
of Chukotka, and is working to create training and education 
programs that will build skills in mining and related industries. Under 
this educational license, in the past year Kupol has issued more than 
650 certifi cates to over 250 employees in 45 different training 
programs, including 26 residents of Chukotka. Currently, about 160 
local Chukotka residents are employed at the mine, including 53 
indigenous people.

As a key aspect of community engagement, Kinross also ensured 
that indigenous groups of Chukotka – which make up about 33% of 
the province’s population – had ample opportunity to participate in 
the public consultation process during Kupol’s development.

In Western Russia… 
Kinross was a key sponsor of the annual Canada Eurasia Russia 
Business Association (CERBA) auction in Moscow. More than 200 
corporations attended the event and raised a record $127,000 
for the Vladislav Tretyak Foundation, and for children, social and family 
institutions in the Saratov region. Canadian Ambassador to Russia, 
Ralph Lysyshyn, Russian hockey legend Vladislav Tretyak, along with 
Kinross’ Lou Naumovski, (Vice-President and General Director, 
Russia), attended the fundraiser. Recently, James Crossland (Kinross’ 
Senior Vice-President, Government Relations and Corporate Affairs), 
was named to CERBA’s Board of Directors. Lou Naumovski (left) enjoys a laugh at the CERBA auction 

in Moscow with Gilles Breton, the Charge d’Affaires of the 
Canadian Embassy, who sports a Tretyak hockey jersey.

James Crossland (left), 
presents ore samples from 
Kupol and Julietta to Vladimir 
Litvinenko of the St. Petersburg 
State Mining Institute during 
the St. Petersburg International 
Economic Forum in June. 
At the forum, government 
representatives and more than 
700 domestic and international 
companies gathered 
to discuss a host of 
business issues.
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Meet Kupol’s community ambassadors:



EDUCATION 
IN ECUADOR 

FIRST INTERNATIONAL 
GEOLOGY WORKSHOP 

Recently, our team in Ecuador delivered educational kits to 
eight schools located within the Fruta del Norte (FDN) area 
as part of community outreach programs in the region. The 
kits included a full encyclopedia set, maps and dictionaries, 
desks and other classroom furniture. The donation is part of 
a larger goal to help improve the educational system and 
enhance living standards in the region. 

Sporting equipment was also provided to the schools and a 
local university soccer team played an exhibition game with 
one of the community schools during the donation ceremony. 

Representatives who attended the event included the 
Provincial Director of Education, the President of the 
Shuar Federation for the province and Hugo Vergara, 
Sustainability Manager, Kinross-Aurelian.

Kinross geology teams around the world help our sites reach their 
production targets, and ensure that we achieve the critical 
long-term goal of adding reserves to our pipeline.

In March, Kinross held its fi rst International Geology Workshop, 
with 36 participants from our Technical Services and Continuous 
Improvement groups in Brazil, Chile, Canada and Ecuador 
gathering together in Chile to participate. 

The group focused on a wide variety of topics including 
reconciliation, data collection, and exploratory data analysis, 
and shared success stories, challenges and best practices. 

Pictured above: Maria Emilia Brenny, Maryse Belanger, 
Marcela Godoy, Eldrick Esper, Bruno Zambaldi, Jose Ponce, 
Guillermo Montenegro, Carlos Astudillo and 
Rodrigo Alvarez de Araya.

This spring, Kinross was honoured to receive a Dealmaker of 
the Year Award (in the “Foreign Outbound Award” category), for our 
2008 acquisition of Aurelian Resources. Each year, the Dealmaker 
awards honour Canadian companies and teams whose transactions 
have signifi cantly impacted their industry through innovation and 
growth, the establishment of best practices, and creation of value. 
Pictured left: Members of the Kinross deal-making team and some of 
our company advisors.

DEALMAKER 
OF THE YEAR 
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Back Row (2nd & 3rd from left): Nick Hayduk (Vice-President, 
Legal) and Tom Elliot (Vice-President, Corporate Development)
Front Row (2nd & 3rd from left): Jaana Harkonen (Vice-President, 
Human Resources Operations), and Hugh Agro (Executive 
Vice-President, Strategic Development)

MEDAL OF HONOR 
FOR PARACATU

HELPING BUILD A NEW 
EMERGENCY CARE UNIT

Our Paracatu operation recently earned a “Medal of Honor in Social 
Development” from the Instituto Ambiental Biosfera (or the Biosphere 
Environmental Institute). Out of the 1,000 companies that applied, 
Paracatu was one of only 40 selected to receive the honor. In making 
their selection, the Institute highlighted Paracatu’s Environmental 
Education program – an initiative that benefi ts employees, contractors, 
the general public and especially children. In 2008, more than 600 
children from the local community were involved.

In 2008, Paracatu established a partnership with Atenas Medical 
College and the city of Paracatu to build a new emergency care 
unit in the municipal hospital. The hospital is more than 40 years 
old and has never been renovated to deal with the city’s population 
growth and the requirements of the Brazil National Health Agency. 
As part of the partnership, Kinross will donate R$800,000 to buy 
new materials for the emergency care unit. 

In June, Kinross was named one of Canada’s Top 50 Socially 
Responsible Corporations by Jantzi Research and Maclean’s 
magazine. Kinross was one of only two mining companies included 
in the list. Pictured right is a copy of the ad we ran in the magazine 
to highlight our listing. 
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Students participating in Paracatu’s 
Environmental Education program

Construction work has begun on 
Paracatu’s new emergency care unit

KINROSS NAMED TO  
CANADA’S TOP 50



A GLASS OF MILK 
FOR EVERY CHILD

CONTINUOUS 
IMPROVEMENT 
GATHERS IN TORONTO

In August, Kinross-Aurelian launched the “Un Vaso de 
Leche” or “A Glass of Milk” program in the Zamora 
Chinchipe province in Ecuador. Approximately 400 
indigenous Shuar children will participate, along with 300 
children in the surrounding communities around the FDN 
deposit. In partnership with the Social Inclusion Ministry 
and the National Council for Children and Adolescence, 
the program aims to improve the nutrition and diet of the 
children through three important aspects: a breast milk 
plan, a nutritional improvement plan, and by providing a 
daily glass of milk during the school year. 

In June, Continuous Improvement (CI) leaders and managers from all 
of our operations gathered in Toronto to share their knowledge and 
experience. Each CI Manager gave a presentation on a key issue, with 
topics ranging from “Improving Fleet Availability & Utilization,” to “Best 
Practices in the Mill,” to “Energy Practices at Paracatu.” Attendees 
also participated in the IV International Industry Summit on Mining 
Performance, where Kinross was a Silver Sponsor.

Following the event, Paul Tomory (Vice-President, Operations 
Strategy) said that the conference was, “a great opportunity for our CI 
team to share best practices, and an important step in building a 
culture of continuous improvement across Kinross.”
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From left to right: Dave Coy, Jim Oleson, Wendell Palma, Edwing 
Pulvermuller, Jason Lever, Paul Tomory, David Clark, Marcelo Pereira, 
Luke Jalsevac, Daren Hawkins, Manuel Carrasco, Shahe Naccashian 
and Rodrigo Ovando

Deysi Ordoñez, Community Relations 
Coordinator at Fruta del Norte, supports many 
initiatives that benefi t children in Ecuador

PUT YOUR AIR MILES 
TO WORK 

CHIARA’S
STORY 

The Kids’ Horizons Hospital Transportation Program 
helps children access specialized medical care that is 
outside their local community, by providing thousands of 
free airline seats to sick children every year. 

In 2008, 15 hospitals across Canada used more than 
13.9 million miles to help children get medical help. You 
can contribute by donating your Aeroplan miles through 
this website: 
www.aircanada.com/en/about/community/kids.html

40 YEARS OF SAFETY 
AT ROUND MOUNTAIN 

Congratulations to Round Mountain machinist Roger Morones, who 
received the Holmes Award for Safety earlier this year. The Holmes 
Award – named after Dr. Joseph A. Holmes, a mining safety pioneer 
and the fi rst director of the U.S. Bureau of Mines – is awarded to 
mining professionals with outstanding safety records. Roger has 
recorded an exceptional 40 years of accident-free mining, 25 of 
which have been at Round Mountain. 

Round Mountain also had three workers who received a 30-year 
award, two workers with 25-year awards, and one 20-year award 
winner, representing more than 200 years of safety experience at 
the mine. “These remarkable achievements show that when we 
implement and commit to safety programs, we can accomplish 
great things,” said Rob Henderson (Senior Vice-President, 
Technical Services), who attended the Safety Awards Banquet.  

Chiara Davide was a charismatic 15-year-old when 
she started experiencing severe headaches, became 
frequently disoriented, and began to lose her cognitive 
abilities. After many tests, Canadian doctors could not 
diagnose her mysterious illness. Her parents learned of 
specialists in Germany, but could not afford the airfare 
to send Chiara there. Maryse Belanger, a friend of 
Chiara’s family and Kinross’ Director of Technical 
Services in Chile, heard about the story and knew she 
had to help.

Maryse contacted James Crossland (Senior Vice-
President, Government Relations & Corporate Affairs) 
in Toronto, who in turn spoke to senior executives at 
Air Canada. From there, Air Canada contacted the 
Kids’ Horizons charity, and James and Maryse worked 
together to gather enough points to send Chiara on the 
fl ight. Today, her family is still working hard to get her 
the help that she needs. 

Our thanks to Air Canada and the Kids’ Horizons 
program for their support. Please see the article below 
to learn more about Kids’ Horizons, and how you can 
put your Aeroplan miles to work.

KEEPING KINROSS 
SECURE
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Earlier this year Mike Osborne (left), Kinross’ Director, 
Global Security, was named Council Chairperson of the Year 
by the American Society for Industrial Security (ASIS), 
the largest professional security organization in the world

Bill Goodhard (General Manager, Round Mountain) presents 
Roger Morones (left) with the Holmes Award for Safety



SHAPING
OUR FUTURE

That’s the message President & CEO Tye Burt delivered to more 
than 60 Kinross leaders who recently gathered in Toronto to set 
the course for the company’s continued growth and success. 

The four-day Strategic Business Planning session and Leadership 
Summit provided fertile ground for idea exchange, debate 
and practical planning by leaders representing every part 
of Kinross’ world.

Some highlights:

• Tye presented a thought-provoking “big picture” view 
 of Kinross, a challenging vision for our future, and 
 a strategic blueprint for getting there (see next page)

• Leaders from every site presented the key risks and 
 opportunities in their business, followed by lively open 
 discussions on how to maximize opportunities 
 in each operating area

•  Chief Operating Officer Tim Baker delivered a powerful 
commentary on what “Putting People First” means 

• James Crossland (Senior Vice-President, Government 
 Relations & Corporate Affairs), and Rick Baker 
 (Senior Vice-President, Environment, Health & Safety), 
  launched a major new company-wide strategy to make 

Kinross an industry leader in corporate responsibility 

• Chief Financial Officer Thom Boehlert outlined 
 how finance needs to evolve beyond just providing 
 accurate and timely financial information: “The best 
 way to create value is to think broadly and draw on 
 resources across the company to identify opportunities, 
 manage risk, increase efficiencies, reduce costs 
 and provide solutions.” 

•  Lisa Colnett (Senior Vice-President, Human Resources & 
Corporate Services), highlighted the critical importance of 
developing people at Kinross: “Mining our talent is key to our 
success and it’s every leader’s responsibility.”

• Hugh Agro (Executive Vice-President, Strategic 
 Development), Paul Rollinson (Executive Vice-President, 
 New Investments), and Geoff Gold (Executive 
 Vice-President and Chief Legal Officer), revealed 
  how our teams work together to evaluate and 

execute acquisitions in a special panel entitled 
“Transaction Evolution at Kinross.”

• Contributions by participants like Ed Opitz, Mark Sedore, 
 Sean Samson, Dominic Channer, Paul Tomory and 
 many others provided multiple perspectives and 
 sparked new ideas throughout the week

• Working groups were formed to create follow-up plans 
 for tackling specific challenges and opportunities 
 that emerged during the session

“Our company has grown, we’ve had to be nimble, and it’s been a dramatic ride 
in a sometimes brutal world…and the ride doesn’t stop here. Today, we have 
a chance to shape our future in a very unique way…the basic building blocks 

are in place. We have cash fl ow, assets, reputation, leadership and, most importantly, our 5,500 people 
worldwide who represent some of the best and brightest 

minds in our industry.”
– Tye Burt, President & CEO
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Kinross leaders gather in Toronto to shape our future and 
help set the course for our continued growth and success

Tye Burt presents at the 2009 Leadership Summit

* Examples of “complementary investments within and outside the company” would 
include our recent investment in the Diavik diamond mine, and a new proposal to 
build a facility to recover sulphides from our tailings in Paracatu as a revenue-
generating opportunity.

“I know that the way we treat people is going to defi ne Kinross and 
is going to be the absolute foundation of our success.

By people, I mean everyone we deal with, our direct reports, our peers, 
our bosses, our fellow Kinross employees, 

our contractors, our stakeholders.
I know that this is what already makes Kinross unique. And I KNOW 

that if we take this to the next level, it will start leaking out into 
the world that we are a little bit special, that we care, and that 

we are totally committed.”
– Tim Baker on “Putting People First”

KINROSS
STRATEGIC BLUEPRINT 

Core Purpose

To lead the world 
in generating value 
through responsible 
mining.

1. Putting People 
 First

2. Outstanding 
 Corporate 
 Citizenship

3. High Performance 
 Culture

4. Rigorous Financial 
 Discipline

1. Sustain and grow 
 gold cash fl ow 
 and invest in 
 high-quality 
 projects for 
 the long-term. 

2. Turbo-charge 
 performance 
 through 
 complementary 
 investments* 
 within and outside 
 the company. 

3. Build a sustainable  
 competitive   
 advantage through  
 “The Kinross Way.”

Annual Four-Point Plan

This Plan is 
supported by the 
Strategic Business 
Plans (SBPs) that are 
created every year for 
each operation, as 
well as the annual 
budgeting process. 

See pages 21 and 22 
for more Four-Point 
Plan information. 

Values Strategy Tactics

In his Leadership Summit presentation, Tye Burt outlined the key elements of our company’s “Strategic Blueprint” for going forward. The Four-
Point Plan – which sets specifi c objectives and tactics for each area of our business – is discussed in more detail on the two pages which follow.
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Lauren Roberts (General Manager, Fort Knox) with Lou 
Naumovksi (Vice-President and General Director, Russia)



EXPLORING 
THE FOUR-POINT 
PLAN
Every successful business needs a plan – just like every sports team 
needs tactics that will help them win the game. The Kinross 2009 
Four-Point Plan is a set of objectives for the year that covers each 
area of our business. Think of it as a yardstick we use to assess 
our performance, and a framework for doing things “The Kinross Way.” 
Individual leaders establish local objectives that link back to the Plan, 
making it a blueprint for measuring performance that touches 
all aspects of our business. 

We will be applying even greater 
attention to safety in 2009 as we 
work towards our ultimate goal of zero 
accidents. We also remain committed 
to improving our environmental 
performance. For example, we are 
making excellent progress towards 
achieving International Cyanide 
Management Code Certifi cation 
at each of our sites.

Corporate-wide targets for production, 
costs and other metrics are translated 
into targets for each site.

Cash Flow per Share is a strong 
indicator of a company’s strength, the 
health of its balance sheet, and the 
sustainability of its operating plans. It 
is a key metric by which our investors 
measure our performance, and a key 
success factor that we need to deliver 
on every year.

This includes advancing our projects at 
Fruta del Norte, Lobo-Marte and Cerro Casale, 
and completing the Fort Knox heap leach.

In short, all of us need to get better at working 
within and adhering to budgets.

Added as new objectives for 2009, these two 
components of the Four-Point Plan speak to 
our focus on improving capital management.

Through programs like “Generation Gold”,  
we bring diverse talent to Kinross. Brad 
Howe and Diego Airo (pictured here) entered 
the Generation Gold program in 2008. 

We provide challenging development 
opportunities for employees. For example, we 
took a manager from Kettle River – Buckhorn, 
and assigned him to Ecuador to help develop 
Fruta del Norte. We also identify critical 
positions and manage succession gaps 
through growth experiences.

Our Leadership Training program is an 
excellent example of how we are working to 
increase the effectiveness of our organization. 
Better aligning our corporate fi nance and 
operations teams is another example.

Managers guide employees in linking their 
objectives and behaviours to company-
wide goals, and then support enhanced 
performance through regular coaching and 
feedback. We also ensure that our total 
rewards programs reinforce our four values 
and “The Kinross Way.”

For example, every year through our Global 
Employee Survey we request your feedback 
on how we can make Kinross a better place 
to work, and then take action to enhance 
employee engagement.

1 2 BEST TALENT, 
BEST TEAMS

DELIVER MINE AND 
FINANCIAL PERFORMANCE

A Leading Industry EH&S

B Achieve Production & 
 Performance Targets

C Deliver More Cash Flow per Share

D Deliver on Major Construction &          
 Development Projects

E Advance Financial Spending      
 Discipline at All Levels

F Strengthen Capital Structure 
 and Liquidity

G Improve Capital Spending Discipline

A Attract & Retain the Best 

B  Develop Leadership 
Bench Strength

C Develop Organizational    
       Effectiveness

D Evolve & Reward High 
    Performance Culture

E Strengthen Employee
    Engagement
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1F & G

1A

1B

1C

1D

1E

2A

2B

2C

2D

2E

Kinross is working to build on its 
solid record of responsible mining 
with a new company-wide corporate 
responsibility strategy.

Enhancing our fi nancial and management 
systems remains a company-wide top 
priority. For example, this year we are 
working diligently to implement KARS, the 
Kinross Advanced Reporting System, and 
to signifi cantly improve our email system.

We continue to pursue an aggressive 
exploration strategy focused on 
fi ve key regions in North and South 
America and Russia. Pictured above 
is our exploration project in Ixhuatan, 
Mexico – a partnership with 
Linear Gold.

This year at Maricunga, for example, 
we are commencing a pre-feasibility 
study to explore options to 
increase production.

Our recent investment in 
Harry Winston is a good example 
of how we work to capitalize on 
new market opportunities. Our 
2008 acquisitions of Aurelian 
Resources and Lobo-Marte are 
also good examples. 

Through joint ventures and 
investments, we will continue 
to establish partnerships with 
promising junior exploration 
companies to extend our 
exposure to new prospects 
and growth opportunities.

In 2008, we improved our ranking to 27th 
out of 180 Canadian companies in an annual 
Globe & Mail corporate governance 
survey – the highest ranking among 
senior gold producers. Continuing to 
enhance our governance practices will 
remain a key focus for 2009.

This year we are rolling out a brand standards 
program. As part of this process, we have 
developed new operations logos for all of our 
locations, and are working to relaunch our 
website at www.kinross.com.

In 2008, we launched our four values and the 
concept of “The Kinross Way.” In 2009, we 
will work to further embed our values through 
programs like the Living Our Values Awards. 
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3 4 DELIVER 
FUTURE VALUE

ELEVATE 
THE “KINROSS WAY”

A Lead Industry in Corporate   
    Responsibility

B Enhance Financial &    
      Management Systems

C Enhance Governance Practices

D Distinguish the Kinross Brand

E Live the Kinross Values

A Upgrade Exploration Pipeline

B Continue to Optimize Portfolio

C Capitalize on New Market  
    Opportunities

D Pursue “Apple Seed” Initiatives

3A

3D 3E

3B

3C

4A

4B

4C

4D



LIVING OUR BRAND
The Kinross brand stands for all that we have achieved as one of the world’s most successful 
senior gold companies. It also stands for “The Kinross Way” – the high standards we work to, 
and the values we live by at all of our operations: putting people fi rst, outstanding corporate 
citizenship, high performance culture, and rigorous fi nancial discipline. Earlier this year 
we embarked on a campaign to promote the Kinross brand, and we developed new logos to 
represent each of our operations in a clear and consistent way (pictured below). 

Kinross World is an employee publication that 
aims to forge connections between our people 
and places around the globe. It is also designed 
to help us share best practices, as there is much 
we can each learn from the experiences of our 
colleagues, regardless of where we work or the 
language we speak. Kinross World is produced 
and distributed up to three times per year in 
English, Russian, Portuguese 
and Spanish. 

Kinross World is intended for an internal 
audience and should not be used as a 
reference for, or in place of, the information 
contained in the company’s fi nancial 
statements, press releases, or regulatory fi lings.

Nicole Hamilton
Manager, Corporate Communications
Kinross Gold Corporation
(416) 365-3034
nicole.hamilton@kinross.com

FPO

Kinross World is an employee publication that d
aims to forge connections between our people
and places around the globe. It is also designed
to help us share best practices, as there is much 
we can each learn from the experiences of our
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language we speak. Kinross World is produced d
and distributed up to three times per year in 
English, Russian, Portuguese 
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Kinross World is intended for an internal d
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contained in the company’s fi nancial 
statements, press releases, or regulatory fi lings.

Nicole Hamilton
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